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Part A

Data of the Institution

1. Name of the Institution

MEERUT | NSTI TUTE OF ENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

Dr. Mayank Garg

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01212439019
Mobile no. 9917103999

Registered Email

contact@riet.ac.in

Alternate Email

mayank. garg@ri et.ac.in

Address Meerut Institute of Engineering &
Technol ogy, NH 58, Del hi-Roor kee
H ghway, Baghpat Crossing, Bypass Road,
Meer ut

City/Town MEERUT

State/UT Uttar pradesh




Pincode 250005

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Arun V. Parwate
Phone no/Alternate Phone no. 01212439057

Mobile no. 7402414100

Registered Email teamigac@riet.ac.in
Alternate Email arun. parwate@riet.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. niet.ac.in/assets/aqar-2
018-19. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website: https://miet.ac.in/acadeni c-cal endar

Weblink :

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITEE e Period From Period To
1 B++ 2.76 2018 26- Sep- 2018 25- Sep- 2023

6. Date of Establishment of IQAC 30- Dec- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC



https://www.miet.ac.in/assets/aqar-2018-19.pdf
https://www.miet.ac.in/assets/aqar-2018-19.pdf
https://miet.ac.in/academic-calendar

NI RF Participation 31- Dec-2019 4648
31
| PR Awar eness Program 31- Dec- 2019 250
1
| PR Awar eness Program i n 22- Aug- 2019 195
Associ ation wi th ASSOCHAM 1
NBA Vi si t 31-Jan- 2020 706
3
I ndustry Oriented 15-Jul - 2019 2405
Training (IOP 46
Al CTE-ClI | Survey 20- Cct - 2019 4648
50
MoUs 01- Jul - 2019 2300
210
Participation in e- 10- Aug- 2019 29
Boot at hon 36
Orientation Program for 20- Sep- 2019 85
Newl y Joi ned Faculty 1
NBA Vi si t 08- Nov- 2019 264
2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Dr. Bhupendra
Chauhan

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mechani cal CRIP AKTU 2019 300000
Engi neeri ng/ 365
Dr. Siddharth
Jain
Mechani cal CRI P AKTU 2019 300000
Engi neeri ng/ 365
M. Naman Jain
Phar macy/ Dr. VRPS AKTU 2019 245000
Shobhi t Kumar 365
Bi ot echnol ogy/ R &D | CVR 2018 1200000
Dr. Eliza 730
Chakr aborty
Bi ot echnol ogy/ ADHOC GRANT UPCST 2017 1094000
Dr. Pankaj 1095
Tyagi
Phar macy/ Dr. RESEARCH GRANT DST 2017 2343000
Anur ag 1095
Mechani cal TRAVEL GRANT SERB 2019 100000
Engi neeri ng/ 7



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12666_Quality_Initiatives.xlsx

Mechani cal | PR WORKSHOP UPCST 2019 80000
Engi neeri ng/ 1
M. Nonendra
Tomar
Mechani cal STTP AKTU 2020 200000
Engi neeri ng/ 365
M. Naman Jain
Meer ut FI ST PROGRAM DST 2018 5000000
Institute of 1825
Engi neering &
Technol ogy
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NBA expert visit of the Pharnmaceutical Technol ogy, Electronics and Communi cation
and Information Technol ogy departnent.

Ment ori ng and Supervision for preparation of NBA Pre-Qualifier and SAR of three
U. G Engi neeri ng Program nanely Conputer Science and Engi neering, Electrical
Engi neeri ng and Mechani cal Engi neeri ng.

Academ ¢ Audit of all the departnents.

Feedback on Teaching and Learning once in a senester.

Institute | evel workshops on outcone based educati on.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12666_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12666_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12666_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12666_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Li nkages with institutions/industries
for internship, onthejob training,
project work, sharing of research
facilities etc.

65 Activities conducted under the
Li nkage invol ving 1458 Partici pants

NBA Accreditation of three UG Prograns

SAR Finalized for Subm ssion

Conpl eti on of Sol ar Power Project

Recei ved the Awards from UP St ate
Ener gy Conservation

Signing of MoUs with Different
| ndustries

22 MoUs were Signed

Orientation Sessions for students and
faculty menbers

Successfully Organi zed

Ext ension Activities

12 Extension Activities were conduct ed
i nvol ving Students and faculty nenbers

Faculty participation in Sen nars/
Conf erences and Synposia during the
year

Various faculty nenbers participated in
di fferent Sem nar/ Conferences/
Synposi a organi zed by various agencies

Faculty participation as Resource
persons in different events

Faculty nmenbers participated in various
activities as resource person in
di fferent outside activities.

Faculty Research Publication

More than 100 research papers were
publ i shed by faculty nenbers in reputed
Journal s/ Book Chapters

Funding fromdifferent Organization

A total funding of Rs. 5482000 was
sanctioned by different agencies

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Governance 19- Sep- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 31-Jan- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12666_Quality.xlsx

Date of Submission

15- Feb- 2016

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M ET has Greycell ERP for

adm ni strative and academ c purposes.
The ERP contains a various nunber of
nodul es such as Subject Allotnment, Tine
Tabl e, Lesson Pl an, Attendance,

Sessi onal Assessnent, Student Feedback
System Student Grievance, Library,

St udent projects Assessnent and

eval uati on, Leave Managenent System
Hostel Allotnent, Adm ssion, Student
Regi stration, Student portal,

Pl acenent, Finance, etc.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

and co-curricular activities. At

in accordance with the sessional

eval uated on next turn. Further,

bef ore the commencenent of Senester.

and assessed through these formats.

i ke GATE / GPAT/ CAT / GRE etc.

The curriculumis the core of the educational process and the |earning
experience of the students is very much dependent on its preval ence, adequacy,
and rel evance. Qur Institute has always tried to incorporate the m ssion and
vision of the institution into the academ c prograns in the formof curricular
M ET, we have a wel |l -pl anned acadeni c cal endar
to deliver curriculumin an effective and efficient nmanner. Expected coverage
of the syllabus of theory subjects is duly nmentioned in the acadeni c cal endar
exam nation and is provided to the students
The proper nonitoring of syllabus coverage
is ensured by the concerned head of departnents. In order to ensure tinely
delivery of the subject topics, the proper and robust |esson plan is available
with every faculty nenber. Different faculty nmenbers teaching a common subj ect
prepare a conmon | esson plan and stick to that throughout the senmester. The
uni versity evaluation schene is incorporated in the |esson plan and preview
di scussed with the students in the beginning of the course. The different
academ c nmonitoring formats (AM1 to AM 10) have been designed and used to
moni tor the academ c process. The student attendance, tinme table, course &
program out cones achi eved, Teaching —Learning Process etc. are al so nonitored
Proper Lab manual s are avail able for
| aboratory experinents. Faculty in-charge explains and denonstrates theory
behi nd the experinents and then student performthe experinents. Lab manual s
hel p students to denonstrate experinents and corresponding wit-ups. At the end
of experiment, students prepare wit-ups in their practical files and get it
on next turn, a brief viva of the experinent
conducted on the previous turn is taken up by the faculty in-charge who after
assessnent enters the details in a | ab assessnment sheet. Preparation for
conpetitive exam nations at the State/National/lnternational |evel exam nations
is given due consideration in the academ c process. Special classes are
arranged to inprove the performance of our students in conpetitive exani nations
Further, for conpetitive exanmi nation |ike
GATE/ GPAT, different topics are covered by subject faculty nmenmbers during




val ue added courses and Ski l
prescribed curriculumduring the senester
wi nter training programare issued to the students well in advance. Industri al
visits are organi zed to provide students exposure to the work environnment of
i ndustrial establishnent.

conpetitive exam nations ensures effective delivery of the curriculum Gap
bet ween academ a and I ndustry is bridged through several sem nars/ Quest
assi gnnents, acadenic fests,
exhibitions forman inmportant part of curriculumdelivery wherein they
participate by using the know edge and skills |earnt through various
and practi cal

Lectures/ Workshops. Students’

t heoreti cal

regul ar curricul um coverage, wherever applicable.
educati on process shoul d enhance enployability of the students, hence sone
Enhancenent Trai nings are added ot her than

M ET believes that the

Separate schedul e for sumrer and

Participation and success of the students in various

proj ect s,

subj ect s.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

PCB
Desi gni ng
usi ng EDA
Sof t war e

| OT

Pr of essi onal
Course in C
Pr ogr anm ng

Sal esforce
Adm n
Sal esforce
App Bui | der
Aut oCAD
ETAB
MX Road
Pri maver a

Basi c
I ndustri al
Aut onat i on
with PLC
(S7-1200)

Smart Gid

| OT Basic
Advanced
hj ect
Oiented

Pr ogr amm ng

Usi ng Java

Pyt hon
AWS (CP)

bj ect
Orient ed

Diploma Courses

Dates of
Introduction

16/ 07/ 2019

16/ 07/ 2019
18/ 07/ 2019

26/ 12/ 2019

01/ 07/ 2019

22/ 08/ 2019
22/ 08/ 2019
15/ 01/ 2020
22/ 08/ 2019
14/ 01/ 2020

13/ 01/ 2020
16/ 01/ 2020

19/ 07/ 2019

17/ 07/ 2019
19/ 07/ 2019
17/ 07/ 2019

Duration

Focus on employ Skill
ability/entreprene  Development
urship

YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES




Pr ogrammi ng
Using C

HTM. /
DHTML

Moder n
Anal yti cal
Techni ques

TCS-i O\
Knockdown
t he Lockdown

Fundanent al
of
Neur osci ence

I ndustria
Phar macy

Spectrosco
pi cal
nmet hods

onl i ne SAP
certificatio
n course

I ntroduction
to Drug
Safety and P
har macovi gi

ance

Anal yti cal
Skills

Sol i dedge

Basi c
El ectro-
Pneunati c

Advance
El ectro-
Pneumati c

Advance
Pneumati c

Basi c
Pneumati c

El ectro-
Pneumati c
Wth PLC

U PATH

V\EB
PROGRAMM NG

Pr of essi ona
Course in

17/ 07/ 2019

22/ 07/ 2019

22/ 07/ 2019

22/ 07/ 2019

22/ 07/ 2019

22/ 07/ 2019

22/ 07/ 2019

22/ 07/ 2019

22/ 07/ 2019

16/ 08/ 2019

14/ 08/ 2019

15/ 01/ 2020

16/ 01/ 2020

08/ 07/ 2019

01/ 08/ 2019

15/ 07/ 2019

14/ 07/ 2019

21/ 01/ 2020

12

15

12

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES




Java
Pr ogr anm ng

Bl ueprism -

Basi c -
I ndustri al
Aut onat i on
with Switch
CGear Drive

Basi c -
| ndustri al
Aut omat i on
with HM
SCADA

18/ 02/ 2020 7
13/ 01/ 2020 7
15/ 07/ 2019 7

YES YES
YES YES
YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Sof t war e Devel opnent 01/ 07/ 2019
(SD)
BVoc Producti on Technol ogy ( 01/ 07/ 2019
PT)
BVoc Banki ng Fi nance 01/ 07/ 2019
Servi ces and
| nsurance(FS)
BVoc Aut onobi | e Servi cing 01/ 07/ 2019
(AS)
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Comput er Sci ence 01/ 07/ 2019
Engi neeri ng
BTech I nf ormati on Technol ogy 01/ 07/ 2019
BTech El ectronics & 01/ 07/ 2019
Conmruni cat i on Engi neeri ng
BTech El ectrical Engineering 01/ 07/ 2019
BTech Mechani cal Engi neering 01/ 07/ 2019
BTech Bi ot echnol ogy 01/ 07/ 2019
BTech G vil Engineering 01/ 07/ 2019
BTech Chem cal Engi neering 01/ 07/ 2019
VBA Mast er of Business 01/ 07/ 2019
Adm ni stration
MCA Mast er of Computer 01/ 07/ 2019
Application
BTech Comput er Sci ence & 01/ 07/ 2019
Engi neering & I nformation
Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12666_Program_introduced_1630382318.xlsx

BPhar m

Bachel or of Pharnacy

01/ 07/ 2019

M ech Conput er Sci ence & 01/ 07/ 2019
Engi neeri ng
M ech El ectronics & 01/ 07/ 2019
Conmruni cat i on Engi neeri ng
M ech Bi ot echnol ogy 01/ 07/ 2019
M ech Ther mal Engi neering 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
3659

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity Devel opnent 13/ 08/ 2019 1090
Program
Aptitude Training 07/ 06/ 2019 636
Hurmran Val ues 15/ 07/ 2019 1505
Pr of essi onal Ethics
Excel Training 14/ 01/ 2019 184

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Adm ni stration

BTech El ectronics & 350
Conmruni cat i on Engi neeri ng
BTech Conput er Science & 1125
Engi neeri ng, Computer
Sci ence Engi neering
BTech I nf ormati on Technol ogy 159
BTech Chem cal Engi neering 61
BTech Bi ot echnol ogy 156
BTech Mechani cal Engi neering 393
BTech G vil Engineering 293
BPhar m B. Phar macy 60
BTech El ectrical Engineering 109
VBA Mast er of Business 102

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12666_Value_added_courses_1630382607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12666_Projects_undertaken_1630390145.xlsx

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

facilities,

Feedback is a key tool

i npl ement as per their needs.

regarding their |evel
facilities provided,
i ndirect assessnent tool
redefine the existing teaching approach. Al ummi
insights into institutional
for identification of gaps in academ cs and industries.
whet her they are working in industry or going for
own business. Alumi feedback is taken in
both the ways structured and unstructured. Sonme of the feedback is taken by the
structured form and sonetines feedback is taken by face to face verba

It tends to gather feedback regarding
Also it gives an insight
Parent feedback is

all the al umi
or fromthose who have started their

interactive sessions.
facilities and overall

verbal interactive session.
assessnent attainnents,
hol i stic devel opnent of the students as well
feedback is taken in both the ways structured and unstructured. Sone of the
feedback is taken by the structured formand sonetines feedback is taken by
Exit Survey: It is taken fromthe

f eedback regardi ng curricul um
Thi s feedback

face to face verbal
out goi ng fi nal
gui dance etc.

creating additional

At

of subj ect
and suggestions for

Parent feedback:
devel opnment of the students.
towards the expectation of the parents fromthe institution.
taken in both the ways structured and unstructured. Sone of the feedback is

taken in the structured formand sonetines feedback is taken as a face to face
Enpl oyer Survey: It plays a nmjor
hel ps us to identify our deficiency and al so helps in
as the institute.

interactive session.
year students who give overall
that are provided by the institute.
hel ps the Institute to help inprove the Institution on many paraneters. Al the
coll ected feedback is anal ysed and used for inproving teaching |earning or/and

facilities and/or inproving already existing facilities.

whi ch triggers continuous inprovenent
education. The feedback is taken fromstudents in order to anal yse and

M ET, proper feedback (online to inplenment e
gover nance policy) nmechani sm has been designed to collect feedback. The overal
institute feedback is collected in a structured and interactive manner from
foll owi ng segnments: ¢ Students Feedback -
surveys Significance, |evel and frequency of feedbacks:
collected fromstudents of each senester where they give their opinion
under standi ng in cl ass,
i mprovenent.

Al umi

f eedback:

in the quality of

e Parents ¢ Enployers ¢ Exit

Student feedback: It is

t eachi ng et hodol ogy,
The above is used as an
to cal cul ate Course and Program Qut cone Attai nnent

It tends to gather
quality inmprovenent and to provide statistical data
Feedback is taken from
hi gher studies

role in our PO

Enpl oyer

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Bl OTECHNCOLOGY 120 41 38
BTech CHEM CAL 50 18 18
ENG NEERI NG
BTech VECHANI CAL 180 74 74
ENG NEERI NG
BTech ELECTRONI CS & 180 112 108




COVMUNI CATI ON
ENG NEERI NG

BTech ELECTRI CAL 60 43 41
ENG NEERI NG

BTech I NFORMATI ON 60 79 61
TECHNOLOGY

BTech COVPUTER 60 78 61
SCI ENCE &
I NFORVATI ON
TECHNOLOGY

BTech COVPUTER 60 90 63
SCI ENCE &
ENG NEERI NG- | |
SHI FT

BTech COVPUTER 300 680 344
SCI ENCE &
ENG NEERI NG |
SHI FT

BTech C VL 120 43 42
ENG NEERI NG

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3721 502 265 40 34

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
339 339 25 71 15 17

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We follow mentor-mentee concept for overall grooming and support of students. The mentoring system is
discussed pointwise as below: 1) Mentor maintains his/her mentee’s profile (Academic, co-curricular,
extracurricular, achievements, strengths and weaknesses) for all the four years of graduation. 2) Mentor
motivates mentee to develop skills, competencies, or goals. A mentor helps mentee for his/her personal growth
and professional development. 3) Mentor guides in a variety of areas, such as relating to peers, work life
balance, and ethics. 4) Mentor interacts with a mentee to provide support, advice, and feedback. 5) Mentor is
also involved with the mentee for his/her holistic development. 6) Mentor tracks the performance of students and
counsels them to remain on right direction and stay motivated. 7) Mentors are expected to provide support and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12666_Demand_ratio_1630386802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12666_ict_tools_1641188879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12666_e_resource_1641188144.xlsx

required from department / Institute.

guidance to their students on academic and non-academic issues. 8) Mentor regularly emphasizes the
importance of PDP and placement classes amongst students and motivates them to attend the same. 9) Mentor
discusses student’s problems with Class Counsellor/Year Co-ordinators/Academic Coordinator/ HOD for
appropriate action as and when required. Hence, We can say that mentors always remain in touch with students
and guide them on various aspects such as career counselling professional / personal issues and other support

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

4223

339

1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

329

339

Nill

167

114

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Y. M Pr of essor Acharya Shi romani
Agar wal Awar d
2019 Dr. Naman Jain Assi st ant Young Sci enti st
Pr of essor Awar ds
2020 DR ASAD AM R Assi st ant BEST TEACHER
Pr of essor AWARD (4th
i nternational
conference) d obal
Appr oaches in
Nati onal Resource
Managenent for
Cimte Snart
Agri cul t ur e( GNRSA
2020), BY
Agricul ture
Technol ogy
Devel opnent
Soci et y( ATDS)
2020 Dr. Rat neshwar Assi st ant Aneri can Chem cal
Kumar Rat nesh Pr of essor Soci ety Menbership
(1D 32383089)
2020 Dr. Devendra Pr of essor Acharya Chanakya
Kumar Arora Shi ksha vi dSamman
2020 Dr Chandr abhan Assi st ant ACS OVEGA
Seni ya Pr of essor REVI EMER 2020
2019 Prof. Sunil Kunar Pr of essor Ut hama Acharya
Coel Pur askar Awar ded by
Takshasila | AS
Acadeny
2019 Prof. Sunil Kumar Pr of essor Maan- Pat r Awar ded




Goel by Dr. A P.J. Abdul
Kal am Uni versity,

Lucknow

2019 AWS Cl oud
Practitioner,

Mastery Award

Associ at e
Pr of essor

Dr. Vinay Singhal

2019 Assi st ant

Pr of essor

AWS Sol ution
Architect
Associ ate, Mastery
Awar d

M. M agank
Si nghal

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech 04 1,2,3 08/ 06/ 2020 23/ 09/ 2020
BTech 04 4 09/ 09/ 2020 23/ 09/ 2020
BPhar m 05 1,2,3 08/ 06/ 2020 25/ 09/ 2020
BPhar m 05 4 10/ 09/ 2020 25/ 09/ 2020
BVoc 16 1 08/ 06/ 2020 23/ 09/ 2020
MCA 09 1,2 08/ 06/ 2020 28/ 09/ 2020
MCA 09 3 10/ 09/ 2020 28/ 09/ 2020
VBA 08 1 08/ 06/ 2020 01/ 10/ 2020
VBA 08 2 15/ 09/ 2020 01/ 10/ 2020
M ech 02 1 18/ 06/ 2020 10/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

is tracked/ nonitored
assi gnnents, sem nars,

e In internal assessnent, the performance of the student
regularly with the hel p of three sessional exam nations,
practicals etc. « W conduct three Sessional exami nations in a senester at
regular interval of time. ¢ Tentative dates of the Sessional exam nation are
generally given to the students at the start of the senmester in the form of
acadeni c cal endar. Generally, prior to each sessional exam nation about 30 - 35
of the total syllabus is covered. ¢ Gearing up for the third sessiona
exam nation after having already prepared for 1st and 2nd sessi onal exam nation
enabl e the students to revise around 65 of syllabus for the second tinme. ¢ The
third sessional exam nation is based on the pattern of the university
exam nation to preparation well for the end senester university exam nations. e
After evaluation of the answer copies of sessional exam nations, these are nade
available to the students for verification and to clear their doubts (if any).
The sane is collected back and kept with the office of the Centre
Superintendent. ¢ The results of such periodic internal assessnment are al so
reported to the parents. ¢ Gievance redressal foruns | ook into student
conplaints on internal assessnent. Students are free to raise their conplaints
regardi ng i nternal assessnent. Every Departnment has a grievance ¢ In interna
assessnent, the performance of the student is tracked/nonitored regularly wth



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12666_Honours_recieved_1630387183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12666_Evaluation_1630386218.xlsx

the help of three sessional exam nations, assignnments, semnars, practicals
etc. « We conduct three Sessional exam nations in a senmester at regular
interval of tine. ¢« Tentative dates of the Sessional exam nation are generally
given to the students at the start of the senester in the formof acadenic
cal endar. Cenerally, prior to each sessional exam nation about 30 - 35 of the
total syllabus is covered. ¢ Gearing up for the third sessional exam nation
after having already prepared for 1st and 2nd sessional exami nation enable the
students to revise around 65 of syllabus for the second tinme. « The third
sessi onal exam nation is based on the pattern of the university exam nation to
preparation well for the end semester university exam nations. ¢ After
eval uation of the answer copi es of sessional exam nations, these are made
avail able to the students for verification and to clear their doubts (if any).
The sane is collected back and kept with the office of the Centre
Superintendent. ¢ The results of such periodic internal assessnment are al so
reported to the parents. ¢ Gievance redressal foruns | ook into student
conplaints on internal assessnent. Students are free to raise their conplaints
regarding i nternal assessnent. Every Departnent has a grievance redressal forum
to address the conplaints of students in respect of continuous internal
eval uation. Apart fromthe sessional exam nations, sone other assessnent
nmet hods such as weekly online test, quizzes, case studies and industrial
training/visit are al so used.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The central committee of senior faculty nmenbers prepares academ ¢ cal endar
for each semester in line with the University academ c cal endar to ensure that
all planned curricular and extracurricular activities get nmentioned in the
cal endar with specific dates. o Departnent |evel admnistrative activities
related to the acadenics are also scheduled in line with academi c cal endar to
noni tor progress of |earning and eval uati on of teaching process. ¢ The Academ c
Cal endar for each senester is designed keeping at |east 60 teaching days in a
senester. Provision of three internal exam nations, called Sessional Exans (I,
Il and Pre-University exam nations) are nentioned in the acadenic cal endar. -«
Academi ¢ Cal endars are issued to the students and departments at appropriate
tinme, before start of each senester. ¢ Al the three Sessional exans are
mandat ory for students. |If student take these exans sincerely then they are
able to conplete 60to 70 syllabus after two Sessional while PUT provides
revi sion opportunity of the nmatter which they have learnt earlier. Central exam
conmittee ensures that these exans are conducted as per the dates nentioned in
the academi c calendar. ¢ Students and faculty menbers are al so aware about
t hese dates beforehand thus providing themdirections to nove forward. By the
time, the final university exami nation approaches, students are confident and
wel | prepared to achi eve good marks in end senester exans. Sinmilarly al
pl anned co-curricul ar and extracurricul ar events take place at their
appropriate timngs as nmentioned in the academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nmet.ac.in/el ectroni cs-conmuni cati on-engg

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



https://miet.ac.in/electronics-communication-engg

04 BTech 917 916 99.9
Engi neeri ng
05 BPhar m BPhar m 60 60 100. 0
08 VBA VBA 96 96 100.0
09 MCA MCA 48 48 100.0
02 M ech CSE, BT, 9 9 100.0
Thernmal , ECE
03 MPhar m Phar maceut 4 4 100.0
ics,
Phar macol ogy
979 BSc Bi ot echnol 43 40 93.0
0ogy,
M cr obi ol ogy
979 MSc Bi ot echnol 39 38 97.4
0ogy,
M cr obi ol ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. nmiet.ac.in/met/assets/files/Student¥®?0Sati sfacti on%?0Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

sponsored by
the University

(Col I aborative
Research and
| nnovati on
Program (CRI P)

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 365 UPCST 0.2 0.2
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 365 AKTU VRPS 2.45 2.45
sponsored by (Research
the University grant)
Proj ects 365 AKTU 3 3
sponsored by (Col | aborative
the University Research and
| nnovati on
Program (CRI P)
fundi ng t hrough
TEQ P-111 of
AKTU)
Proj ects 365 AKTU 3 3
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funding through
TEQ P-111 of
AKTU)
Maj or 1095 DST 23.43 7
Proj ects
Maj or 1095 UP CST 10. 94 3.5
Proj ects
Maj or 730 | CMR( RD) 12 5
Proj ects
Maj or 1825 DST- FI ST 50 24
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| PR Awar eness progr anme
in collaboration with
ASSOCHAM and | P office

Depart nment of
Bi ot echnol ogy, M ET

22/ 08/ 2019

I nnovation, its

signi ficance and

I nnovation as a tool
openi ng Career
Qpportunities

for

M ET | ncubati on Forum

15/ 10/ 2019

| PR Awar eness Program

M ET

31/12/ 2019

| nnovati on Cel l [ nvited
Tal k on | nnovati on

M ET | ncubati on Forum

21/ 01/ 2020

Invitati on Session on
Unl eashi ng
Entrepreneurship in
I ndia: Opportunities and
Chal | enges wi th speci al
focus on I nnovation

M ET | ncubati on Forum

06/ 03/ 2020

Bi o- | ncubati on Awar eness
and Opportunities in MET
| ncubati on Forum

M ET | ncubati on Forum

15/ 05/ 2020

I nnovation for
I nstrunent ati on
Aut omation, Skilling and
Enpl oyabi lity under Post
Covl D- 19

M ET | ncubati on Forum

19/ 05/ 2020

Expert tal k through
webi nar Entrepreneurship
as an Alternate Career

M ET | ncubati on Forum

21/ 05/ 2020

Expert tal k through
webi nar on Startup
Ecosystem

M ET | ncubati on Forum

30/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12666_Research_Fund_1630384890.xlsx

Devel opnent Praveen REC Banda in 10/ 08/ 2020 eBOOTATHON 01
of Contr ol Chakravarti associ ati on
System Vi rtual with I'l T Kanpur
Lab and AKTU,
Lucknow
Devel opnent Deepanshu REC Banda in 10/ 08/ 2020 eBOOTATHON 01
of Contr ol Si nghal associ ati on
System Vi rtual with I'l T Kanpur
Lab and AKTU,
Lucknow
Devel opnent Anurag Shau REC Banda in 10/ 08/ 2020 eBOOTATHON 01
of Contr ol associ ation
System Vi rtual with I'l T Kanpur
Lab and AKTU,
Lucknow
Devel opnent Ri t anshi REC Banda in 10/ 08/ 2020 eBOOTATHON 01
of Control Aggar wal associ ati on
System Vi rtual with I'l T Kanpur
Lab and AKTU,
Lucknow
Devel opnent Muskan REC Banda in 10/ 08/ 2020 eBOOTATHON 01
of Control associ ati on
System Vi rtual with I'I' T Kanpur
Lab and AKTU,
Lucknow
Devel opnent Ni khil Kr. REC Banda in 10/ 08/ 2020 eBOOTATHON 01
of Contr ol M shra associ ati on
System Vi rtual with I'l T Kanpur
Lab and AKTU,
Lucknow
Devel opnent Saur abh Arya REC Banda in 10/ 08/ 2020 eBOOTATHON 01
of Control associ ati on
System Vi rtual with I'l T Kanpur
Lab and AKTU,
Lucknow
Devel opnent Meenakshi REC Banda in 10/ 08/ 2020 eBOOTATHON 01
of Contr ol Pradhan associ ati on
System Vi rtual with I'l T Kanpur
Lab and AKTU,
Lucknow
Devel opnent Jatin Vishnoi REC Banda in 10/ 08/ 2020 eBOOTATHON 01
of Control associ ati on
System Vi rtual with I'l T Kanpur
Lab and AKTU,
Lucknow
Devel opnent Rupal i Shar ma REC Banda in 10/ 08/ 2020 eBOOTATHON 01

of Physi cal associ ation
Phar maceuti cs with Il T Kanpur
Virtual Lab and AKTU,
Lucknow
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12666_Awards_won_1630385725.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
M ET Dr. M ET Excel | ence Onl i ne 07/ 08/ 2019
Busi ness Shashwat Meer ut in Goup Gam ng
I ncubat or Pat hak Pl at f or m
M ET Dr. M ET Mushy Lab Mushr oom 01/ 02/ 2020
Busi ness Shashwat Meer ut Cul tivation,
| ncubat or Pat hak havi ng
nmedi ci nal
Val ues
M ET Dr . M ET Vani j ya Dat a 01/ 02/ 2020
Busi ness Shashwat Meer ut Technol ogy Anal ytics
| ncubat or Pat hak Solution to
smal | and
medi um scal e
busi ness
M ET Dr. M ET Root s App A. | based 13/ 04/ 2020
Busi ness Shashwat Meer ut educat i onal
| ncubat or Pat hak net wor ki ng
pl at f orm
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 14 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Technol ogy

VBA 1
Appl i ed Sciences 1
Depart nment of Pharmaceuti cal 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bi ot echnol ogy 5 0
I nt er nati onal Bi ot echnol ogy 8 2.84
I nt ernati onal Cheni cal 4 0.2
I nt ernati onal Conput er Sci ence 44 5. 03
I nt er nati onal ECE 16 3. 69
I nt ernati onal I T 10 0.70
I nt ernati onal Mechani cal 19 3.98
Engi neeri ng
Nat i onal Phar maceut i cal 1 0
Technol ogy
I nt ernati onal Phar maceuti cal 10 2.03



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12666_Incubation_centres_1630386129.xlsx

Technol ogy

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Phar maceuti cal Technol ogy 1
ECE 4
Conput er Sci ence Engi neering 2
I nformati on Technol ogy 1
Mechani cal Engi neering 9
Cheni cal 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A New Ami t Jour nal 2019 0.729 Meer ut Ni |l
Recei ver Kumar of Institute
for a Ahuj a Scientific of Engi nee
Di gital and ring and
Passband I ndustri al Technol ogy
System Resear ch
wi th CPSK
Modul ati on
The STTS-
CPSK
receiver
A Revi ew Ni dhi Current 2019 0.53 Meer ut Nill
on Rol e of Shar na, Resear ch Institute
Vari ous Priyanka |in Pharmac of Engi nee
Medi ci nal |Singh, S. K| eutical ring and
Plants in Gupt a Sci ences Technol ogy
Cosneti cs
and Cure
Heal t h
A Conpar Shar ma The Inte 2019 0.98 Meer ut 2
ative Nitin, rnati onal Institute
St udy of Sharma A, |Journal of of Engi nee
Chi t osan Bhat nagar Lower ring and
CGel and A, N shad | Extremty Technol ogy
Sof ramycin D, Wbunds
in the Kar wasr a
Managenent | R, Khanna
of Wounds. | K, Sharma
D, Kumar
N, Jain &K
Novel Shar na Jour nal 2019 2.73 Meer ut 7
gum acaci a Nitin, of Drug Institute
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based macr | Sharma A, Del i very of Engi nee
oparti cl es | Bhat nagar Sci ence ring and
for colon | A, Nishad and Technol ogy
delivery D, Technol ogy
of Mesal az | Karwasra
i ne: Devel | R, Khanna
opment and | K, Sharma
gamrasci nt D, Kunar
i graphy N, Jain CK
st udy
Nitin Jour nal 2019 2.54 Meer ut 12
Pot ent i al Shar nm, of Drug Institute
applicatio |Pradhi Sri Del i very of Engi nee
ns of Abel vast ava, Sci ence ring and
noschus nmo |Anj ana Sha and Technol ogy
schat uspol |rmaKushagr |Technol ogy
ysaccharid [ a Khanna,
e as colon Aseem
rel ease ta |Bhat nagar,
bl et s- Deept i
Rheol ogy Kakkar
and ganma
scintigrap
hi ¢ study
St udi es Pri yanka I nt er nat 2020 4. 857 Meer ut Ni |
on Bhat , i onal Institute
Extraction Anki t Jour nal of of Engi nee
and Purifi Rawat , i ndustri al ring and
cation of Anur ag Bi ot echnol Technol ogy
Tot al Agar wal , ogy and b
Phenol i c Surya omaterial s
Cont ent Prakash DV
from Seeds
of Carica
papaya
Srut hi, ELSI EVER 2020 0. 87 Meer ut Ni |
Extraction Meena, :Materials Institute
and Surya Today of Engi nee
renoval of Pr akash ring and
ni ckel Technol ogy
from
battery
wast e
usi ng nano
si zed
activated
car bon of
egg shel
powder in
a col um
Smar t Anchal I nt er nat 2020 4.308 Meer ut Ni |
El ectric Choudhary i onal Institute
Pol e Jour nal of of Engi nee
Resear ch ring and
i n Engi nee Technol ogy

ring,




Sci ence

and
Managenent
Anj al i I nt er nat 2020 2.01 Meer ut Nill
Transform Shar ma i onal Institute
Andr oi d Journal of of Engi nee
App into a Conput er ring and
Savi or Trends and Technol ogy
fromCrine Technol ogy
Agai nst (1JCTT)
Wonen
Cont ent Anj al i I nt er nat 2020 6. 514 Meer ut Ni |l
Based Shar ma i onal Institute
Audi o Jour nal of of Engi nee
Retri eval Mul ti di sci ring and
usi ng plinary Technol ogy
Spectral Educat i on
Anal ysi s Resear ch
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A Conpar Shar nma The Inte 2019 39 2 Meer ut
ative Nitin, rnati onal Institute
St udy of Sharma A, |Journal of of Engi nee
Chi t osan Bhat nagar Lower ring and
Gel and A, N shad | Extremty Technol ogy
Sof ramyci n D, Wbunds
in the Kar wasr a
Managenent | R, Khanna
of Whunds. | K, Sharnma
D, Kumar
N, Jain &K
M xed- Dr. Jour nal 2019 44 Nill Meer ut
node Saunya of Institute
t her no Shah Mat eri al s of Engi nee
el astic de Resear ch ring and
| am nati on and Technol ogy
fracture Technol ogy
behavi or
of
conposite
skin
stiffener
cont ai ni ng
interface
Del ami nat i
on.
Ef f ect Dr . I nt er nat 2019 52 Nill Meer ut
of Ansar Al i onal Institute
| mpel | er SK Jour nal of Engi nee
Di anet er Nuneri cal ring and



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12666_Bibliometrics_1630389806.xlsx

on Nusselt Met hods Technol ogy
Nunber in for Heat
Mechani cal and Fluid
ly FI ow
Agi t at ed

Vessel ”

“Reconfi Dr. 2019 15 Nill Meer ut
gurabl e na Dur ga Managenent Institute
nufacturin Prasad and of Engi nee
g system - Producti on ring and

a new Engi neerin Technol ogy
class of m g Revi ew
anuf act uri
ng systent

“ St udy M. 2019 40 Nill Meer ut
on Vi pin Brazilian Institute
mat eri al Kurrar Soci ety of of Engi nee
transfer Shar ma Mechani cal ring and
and Sci ences Technol ogy
surface and Engi ne
properties ering,

during

fiber

| aser
cutting of

AB53
Gal vani zed

st ee

sheet”

“Investi M. Jour nal 2019 44 Nill Meer ut
gation of Vi pin of Institute
rare earth Kumar Mat eri al of Engi nee
parti cul at Shar ma Resear ch ring and
e on tribo Technol ogy Technol ogy

| ogi cal

and
nmechani cal
properties
of Al -6061

al | oy

conposites
for
aer ospace
applicatio
n”
A New Ami t Jour nal 2019 54 Nill Meer ut
Recei ver Kumar of Institute
for a Ahuj a Scientific of Engi nee
Digital and ring and
Passband I ndustri al Technol ogy

System Resear ch
with CPSK
Modul ati on

The STTS-

CPSK

recei ver




Graphene Dr. Wrel ess 2019 89 12 Meer ut
based Subodh Net wor ks Institute
tunabl e Kumar The of Engi nee
and Tri pat hi Jour nal of ring and
wi deband Mobi | e Com Technol ogy
terahertz muni cati on
ant enna ,
for Conput ai on
wirel ess and I nform
network co ation
nmuni cati o
n
Fent on Dr. Resear ch 2019 18 Ni |l Meer ut
oxi dati on Suni | Jour nal of Institute
process Raj oriya Chemi stry of Engi nee
for the and Enviro ring and
t reat nent nmrent Technol ogy
of
artificial
bi nary dye
m xture in
aqueous
sol ution
Devel opm T Saudi 2019 53 Nill Meer ut
ent of Mohamrad |Journal of Institute
response Munawar , Bi ol ogi cal of Engi nee
surface ne Surya Sci ences ring and
t hodol ogy |Prakash D. Technol ogy
for optim V. and
zation of |Meena Vang
paraneters | al apati .
and quanti
tative
anal ysi s
of
chebul inic
acid from
conpositio
n of
nmedi ci nal
her bs by
HPLC
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 5 106 Nill Ni |
nar s/ Wor kshops
Present ed 20 5 Nill Ni |
papers
Resour ce Nill 21 Nill Ni |
per sons
View File

3.4 — Extension Activities
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3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Regul ar Teachi ng Meerut Institute 2 10
in Jamal pur Majra |of Engineering and
on each weekend and Technol ogy
hol i days
NSS gener al Meerut Institute 4 100
activities of Engi neering and
Technol ogy
Participation in Meerut Institute 4 50
vi | I age school of Engi neering and
function Technol ogy
Republ i c day Meerut Institute 4 100
cel ebration with of Engi neering and
vil | age kids Technol ogy
Mobi | e Medi cal Meerut Institute 3 24
Van of Engi neering and
Technol ogy
Awar eness drive Meerut Institute 2 15
about COVI D19 of Engi neering and
pandeni c Technol ogy
Meeting with gram Meerut Institute 2 10
pr adhan of Engi neering and
Technol ogy
Regul ar teaching Meerut Institute 2 50
of village kids of Engi neering and
Technol ogy
Say no to Meerut Institute 5 150
plastic, Fit India |of Engineering and
run and cl eanli ness Technol ogy
drive
Sakhasrta Abhiyan Meerut Institute 4 75
of Engi neering and
Technol ogy
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ener gy
conservation

Urj a Sanrakhshan
Abhi yan 2019

U tar Pradesh New
and Renewabl e
Ener gy Devel opnent
Agency ( UPNEDA)

4309

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12666_Extension_1630391366.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12666_Awards_for_extension_1630391837.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Wonen Pi nki she, M ssi on 3 120
enpower ment Aprajita, NSS, Shakti- UP
UBA, Meer ut Gover nnment
I nstitute of
Engi neering and
Technol ogy
Donat i on Canp VBA, Meer ut Wheat 4 192
Institute of Donat i on
Engi neering and
Technol ogy
Donat i on Canp VBA, Meer ut Food Donati on 4 85
Institute of
Engi neeri ng and
Technol ogy
Donat i on Canp MBA, Meer ut Cloth 4 107
I nstitute of Donati on
Engi neeri ng and
Technol ogy
Awar eness E- Post er 3 63
Pr ogram Phar maceuti cal | Conpetition on
Soci ety, Meerut |COVID Awar eness
I nstitute of
Engi neeri ng and
Technol ogy,
Meer ut
UBA Meer ut Mobi | e 3 24
Institute of Medi cal Van
Engi neering and
Technol ogy
UBA Meer ut Awar eness 2 15
Institute of drive about
Engi neeri ng and Covl D- 19
Technol ogy pandemni c
UBA Meer ut Say no to 5 150
Institute of plastic, Fit
Engi neering and| I ndia run and
Technol ogy cl eanl i ness
drive
UBA Meer ut Sakhasrta 4 75
Institute of Abhi yan
Engi neering and
Technol ogy
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Pr of essi onal 2 RPA foundati on 8

Devel opnent Program



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12666_Students_in_extension_1630392435.xlsx

for faculty

Devel opnent

Pr of essi onal
Pr ogram
for faculty

ADX- 201
(Sal esforce)

Devel opnent

Pr of essi onal
Progr am
for faculty

Amazon Wb
Servi ces

CGovt. of

| nnovati ons for
Transl ati on
Advancenent of
Research
Expl orati ons
(SI TARE) Wbr kshop
Conduct ed by BI RAC
I ndi a

Bl RAC, Govt.

I ndi a

of

20

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng Bl ue Prism Bl ue Prism 18/ 02/ 2020 22/ 02/ 2020 20
RPA
Devel oper
Foundat i on
Trai ni ng U Pat h RPA U Pat h RPA 18/ 02/ 2020 22/ 02/ 2020 13
Devel oper
Foundati on
Trai ni ng RPA U Pat h RPA 02/ 06/ 2020 22/ 06/ 2020 25
Devel oper
Foundati on
Trai ni ng Acadeny NS 15/ 07/ 2019 22/ 11/ 2019 359
d oud
Foundati on
Trai ni ng Sol ution AVG 01/ 06/ 2020 09/ 06/ 2020 130
Archi t ect
Associ at e
for CSE
Trai ni ng Devel oper AVG 01/ 06/ 2020 09/ 06/ 2020 35
Associ at e
for CSE
Trai ni ng Sol ution AVG 21/ 01/ 2020 18/ 07/ 2020 50
Archi t ect
Associ at e
for IT
Trai ni ng Sal esforce Sal esforce 26/ 12/ 2019 03/ 01/ 2020 31
App bui | der
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Trai ni ng
dmnistrativ
e Essentials
for New
Adnmins in
Li ght ni ng
Experi ence)

ADX- 201 (A

Sal esforce

01/ 07/ 2019

09/ 07/ 2019

33

Trai ni ng SAP-
&8l , SD, MM

SAP

15/ 07/ 2019

15/ 11/ 2019

409

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

SAP University
Al li ances
(Australia)

25/ 06/ 2019

Trai ni ng prograns
for students,
faculties and

researchers

1493

Sol bri dge

i nternati ona
school of business
Wbosong uni versity
(republic of Korea)

06/ 08/ 2019

St udent exchange
facul ty exchange,
joint research

Ni Il

I nnove Intellects

16/ 10/ 2019

| P services,
Pat ent and research
filing, Training
and awar eness
programin I P

Nill

Fane drugs,
Meer ut

18/ 07/ 2019

skill based
traini ng, education
and research

Nill

Ayurved bharti,
Meer ut

09/ 07/ 2019

Curricul um
design, industrial
training and visit,

i nternship and
pl acenment, research
and devel opnent,
skill devel opnent
program FDP' s

Ni Il

Lenf ord bi otech
Pvt. Ltd., Meerut

09/ 07/ 2019

Curricul um
desi gn, industri al
training and visit,

i nternship and
pl acenent, research
and devel opnent,
skill devel opnent
program FDP' s

Nill

Hyet o herbal s
pvt. Ltd. Meerut

18/ 07/ 2019

Curricul um
design, industrial
training and visit,

i nternship and
pl acenment, research

65
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and devel opnent,
skill devel opnent
program FDP' s

Associ at ed 01/ 10/ 2020
chanmber s of
conmer ce and

i ndustry of India

(ASSCCHAM), New

Del hi

Trai ni ngs and 195
educati onal
sem nars, exchange
of techni cal
articles

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

460

318. 89

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful l'y 19. 11. 14. 000 2020
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 17034 169393 127 1384 17161 170777
Books
6421 6421 25 25 6446 6446

Ref erence

Books
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e- Books 12490 119717 20 58 12510 119775
Jour nal s 276 1288795 Nl 5 276 1288800
e- 3 1028428 Ni Tl 37 3 1028465

Jour nal s

Di gital 2 119417 2 41 4 119458
Dat abase

CD & 64801 22468 2 2 64803 22470
Vi deo
Li brary 1 Ni Tl 1 Ni Tl 2 Nill
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

M. A ay Kumar
Jain

Process Dynanics
Control (RCH 601)--3
0 Video Lectures

ZOOM App

20/ 03/ 2020

Dr. Sunil
Raj ori ya

Process Uilility
Saf et y- (RCH 062) - 32
Vi deo Lectures

Screen Recor der
(Phone)

20/ 03/ 2020

i ons- ( KCH-401) - - - 27
Vi deo Lectures

M. Grish Tyagi Transport Phenone ZOOM App 20/ 03/ 2020
na- (KCH 602) - - - 34
Vi deo Lectures

Ms. Divya Agarwal Mechani cal Oper at ZOOM App 20/ 03/ 2020

Dr. Vibhu Trivedi

Chem cal Reaction
-2(RCH 603) - - 28
Vi deo Lectures

Screen Recorder
(Phone)

20/ 03/ 2020

Dr. Avdesh Singh

Chem cal Eng Ther
nmodynam cs( KCH 403)
---38 Video

OBS Studio (Free
App)

20/ 03/ 2020

Lectures
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1393 58 59 59 1 126 12 255 0
g
Added 362 0 0 0 0 0 0 245 0
Tot al 1755 58 59 59 1 126 12 500 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
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500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Smart class Room (I npartus) - 05
https://drive. google.comdrive/folders/

1P _Jnj BARc4i zhaQoSW60PZ8z CAj (x49?usp=s

hari ng

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
360 314.58 840 538. 87

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For the holistic devel opnment of students and staff, various facilities |ike
| aboratories, library, conputer |abs, auditoriuns, sem nar halls and sports
complex etc. are available at MET. Equal opportunity to utilize these
facilities is available to all the staff menbers and students. Procedure for
al l ocating various resources fromdifferent facilities is briefly described
bel ow. 1. Laboratory: Cenerally various |aboratories for different disciplines
are available within each departnment. The required apparatus is issued to the
student for perform ng the experinent which he / she return to the | aboratory
after performing the experinent. Besides this, these |aboratories also provide
facilities for extracurricular activities to the students |ike maki ng nodel s
and for participating in different technical events etc. In such cases, student
has to approach through his / her Head of the Departnment (HOD) to the HOD of
such | aboratory where he / she is seeking support for the facilities. Facility
is granted, if recomrended by the HOD of the student. 2. Library: Each student
after enrolnment at MET is issued a LI BRARY CARD whi ch enables him/her to the
get the text books and reference books issued for their studies. Subject w se
text books are issued for conplete senester duration. Further, three nore
suppl enentary text books and one reference book can be issued to every student
for a week. Students are required to approach the library for getting the text
books and reference book issued to them Proper record is maintained through
ERP and LIBSYS for issue and return of the books. Faculty nenbers are eligible
to get issued seven books per senester fromlibrary. 3. Sports: Conplex and
M ET Club: MET has full-fledged sports facilities for indoor as well as
out door ganes. Snooker, Table Tennis, Chess, Shooting and Carom are avail abl e
as i ndoor ganmes whereas Cricket, Football, Volley ball, Basket Ball are
avail abl e as outdoor games. Students and staff get the sports kit issued from
the sports in-charge and the sane has to be returned after its use. 4. Conputer
Facilities: Al the departnents have sufficient nunber of conputer |abs and
sufficient peripherals like printers / scanners etc. Each conmputer termnal is
provided with internet connection (205 Mps Leased Line- Tata Reliance, 20 Mops
BSNL Broadband). Students and staff can use these facilities as and when
required. For this purpose, no pre-sanctioning is required. 5. Semi nar Halls: A
nunmber of sem nar halls equi pped with conputer, projector and public address
systemare available at MET with seating capacity of around 150-200 persons
each. Students requiring the sem nar halls can approach through their HOD /
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faculty nenber to get the seminar hall reserved through the departnent
coordi nator where the semnar hall is located. 6. Auditorium M ET has four
wel | equi pped and wel |l maintai ned auditoriuns. Proper allocation of these
auditoriunms is done through a coordinator at institute |evel. Students
requiring these for special gathering may approach through their HOD / faculty
menber and get the auditoriumreserved through the coordinator. Faculty nenbers
requiring the auditoriumfor presentation etc. may get the auditoriumreserved
t hr ough

https://miet.ac.in/system-procedure-of-maintenance

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Speci al 182 2064590
frominstitution Schol arshi p Schene
financial Wak
Meri torious
St udent s and ot her
Meritorious
St udent s

Fi nanci al Support
from G her Sources

a) Nati onal Post Matric 1619 82185085
Schol arshi p and Fee
Rei mbur senent
Schol arshi p
Samgj kal yan by U. P.
St at e Gover nnent

b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Aptitude 27/ 01/ 2020 865 Zenith
Reasoni ng Cl asses Consul tant s
for Il Year
St udent s
Apti tude 11/ 05/ 2020 685 Zenith
Reasoni ng C asses Consul tants
for IV Year
St udent s
AMCAT 19/ 08/ 2019 573 Aspi ring m nds
Pvt Ltd
Pr e- Enpl oynent 19/ 08/ 2019 4100 Aspi ring m nds
Assessnent Pvt Ltd
Personal ity 02/ 06/ 2020 778 The W nni ng
Devel opnent Cl ass Mant r a
CoCubes Pre- 24/ 09/ 2019 827 CoCubes
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Assess
CoCubes 11/ 01/ 2020 784 CoCubes
Assessnent
Mock | ntervi ews 19/ 06/ 2020 728 Per sonal
Counsel I i ng and
Ment ori ng by
Internal Faculty
SAP GBI 09/ 08/ 2019 827 Conputing skills
by Internal Faculty
SAP ERPsi m 20/ 01/ 2020 451 Conputing skills
by Internal Faculty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Apti tude Ni I 865 1 641
Reasoni ng
Cl asses
2019 AMCAT Ni I 573 Nill 424
2020 Ni I 778 Nill 660
Personal ity
Devel opnent
C ass
2019 CoCubes Nill 827 Nill 660
Pre- Assess
2020 Mock Ni I 842 Nill 660
I nterviews
2019 GATE 193 Ni Tl 14 Nill
2019 GPAT 10 Nill 1 Nill
2019 GAT B 1 Nl 1 Nil |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
11 11 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
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TCS 510 119 DXC 42 9
TECHNOLOGY
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 Phar macy Phar maceut I HVR VBA
i cal UNI VERSI TY
Technol ogy JAI PUR
2019 2 Phar macy Phar maceut | SF M PHARMA
i cal Col | ege of
Technol ogy Phar macy,
Punj ab
2019 8 Phar macy Phar maceut Meer ut M PHARNVA
i cal Institute of
Technol ogy Engi neeri ng
and
Technol ogy
2019 2 B. TECH CHEM CAL Uni versity M TECH
ENG NEERI NG |of Petrol eum
and Ener gy
St udi es
2019 1 Phar macy Phar maceut Raj Kumar M PHARNVA
i cal CGoel
Technol ogy |[Institute O
Technol ogy
Ghazi abad
2019 1 Phar macy Phar maceut Mahar shi M PHARMA
i cal Dayanand
Technol ogy Uni versity
Roht ak
2019 1 BTECH Bl OTECHNCL OXFORD M S.
oGy UNI VERSI TY
UK
2019 3 BTECH Bl OTECHNCL Meer ut M TECH
oGy Institute of
Engi neeri ng
and
Technol ogy
2019 1 BTECH Bl OTECHNCL 1T M TECH
oGY Guwahat i
2019 1 BTECH Bl OTECHNCL [ 1' T KANPUR M TECH
oGy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying
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NET Nill
SET Nill
GATE 14
CAT 1
GRE Nill
TOFEL Nill
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kol ahal 2020, Cul tural State Level 350
Fest, Aaroh, Rangnmanch,
Foxrot, Battle of band
etc..
I ndi an Cl assical Vocal State Level
Perf ormance by Rajani a
ditz State Level

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

National/
Internaional

Name of the
award/medal

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

First Nat i onal
Prize-
basket bal |
(boys),
AKTU Sport
Fest -2019
(State),
AKTU,

Lucknow

1

Nill

Ni |l

Surya
Dev Si ngh
(CSE-111)
Tej asv
Pr at ap
Tyagi (CSE-
1) Yuvraj
Si ngh
(Gvil-11)
Ashut osh
Chauhan
(ME-11)
Aryan
Gupt a ( ECE-
[11)
Abhi shek
Panwar (Ci
vil-111)
Navneet
Yadav ( ECE-
I'V) Rohit
Kumar ( ECE-
I'V) Akash
Tomar ( ME-
[11) Sunny
Tomar ( CSE-
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1)

2019

First
Prize-
Vol | eybal
(Grls),
AKTU Sport
Fest -2019
(State),
AKTU,
Lucknow

Nat i ona

Nill

Ni |l

Ar ushi
Jaitley
(CSE-1V)
Anj al i
Saur abh
(BT-111)
Keerti
Chauhan
(CSE-1V)
Roshi ni

Bharti (BT-

) Lazmi
Raj put (I T-

[11)

Shi pani
Devi (CH
[11) Manta
(CSE-11)

Shal vi
Tyagi ( ECE-

1)

Shrishty

Kumar a
(ECE-111)

Mohi ni
Joshi ( CSE-
1)

2019

Second
Prize-
Kabaddi
(Boys),
AKTU Sport
Fest -2019
(State),
AKTU
Lucknow

Nat i onal

Nill

NiTl

Abhi shek
(Cl VI L-
[11) Mani
Kumar ( ECE-

1)

Vai bhav
Vanav ( ECE-
[11)
Gaur av
Pundi r
(CIVIL-11)
Sagun Som
(CIVIL-1)
Saur abh
Sai ni  ( CSE-
1) Ankit
Kumar ( CSE-
1) Mohit
Shar na
(CSE-11)
Ankush
Singh (ClV
IL-111)
Aman Sai fi
(ME-111)
Shubham
Tyagi ( ECE-

1'V)

2019

Third

Nat i ona

Nill

NIl

Sounya




Prize- 100 Dixit (B.
& 400 m Pharm11)
Race Vidhi G II
(Grls), (Cs-1)
AKTU Sport
Fest-2019
(State),
AKTU,
Lucknow
2019 First Nat i onal Nl Nl Aman
Prize- Jain (CS)
Codi ng Arun
Cont est, Pundi r
AKTU (Cs)
Cul ture
Fest-2019
(State),
AKTU,
Lucknow
2019 First Nat i onal Nl Nl M mansa
Prize- Mahaj an
Just a (CS)
m nut e
(1), AKTU
Cul ture
Fest-2019
(State),
AKTU,
Lucknow
2019 First Nat i onal Nill Nl Sanyam
Prize- Arora (CS)
Robo Race, Luv Set hi
AKTU (CS)
Cul ture Shi vanshu
Fest - 2019 Jain (EE)
(State), Jatin (EC
AKTU,
Lucknow
2019 First Nat i onal Nl Nl M mansa
Prize- Mahaj an
Debat e, (CS)
AKTU Subham
Cul ture Vats (CS)
Fest-2019
(State),
AKTU,
Lucknow
2019 Second Nat i onal Nl NIl Har di k
Prize- Rast ogi
Frugal Eng (ME) Nancy
i neering Rast ogi
(Jugad), (CS)
AKTU Ani shr awa
Cul ture Shar na
Fest - 2019 (CS)

(State),




AKTU,
Lucknow

2019 Second Nat i onal Nl 1 Ni Il Vi vek
Prize- Joshi (CS)
Techni cal Sanarth
Post er, (CS)
AKTU
Cul ture
Fest-2019
(State),
AKTU,
Lucknow

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council is a group of student |eaders who work with faculty
advisors to collaborate with other students to inpact their college comunity.
The student council al so supports students on academ c and adm nistrative
bodi es/conmittees of the institution in their town that inpacts the locality
M ET believes in the philosophy of participative managenent and wel cones | arge
scal e participation of students and faculty nmenbers. Many of the academc
adm ni strative bodies are solely managed by students with the nentoring role of
faculty nmenbers. Students are given nearly a free hand to manage the affairs of
such bodi es. Managenent trusts its student bodies up to the extent that they
are allowed to keep keys of the facility centers with thensel ves to have
24-hour access to it. Be it Dance Room Art room CPLD Lab, offices of Business
I ncubator, MET Cub and ot her, Mechanical Wrkshop, Stem Cell |ab etc. Student
bodi es are encouraged to plan activities in the domain area of their club /
societies / other acadeni c body. They prepare a budget for the events for which
they invariably get perm ssion from managenent w thout any hassle. Each
departnent al so has departnment | abel student bodies which help in
adm ni strative and academic i ssues. Student representatives are selected
through interview and proper process / SOP. Qther than departnent |evel student
bodi es, M ET has many ot her conmittees in which students not only work
efficiently on acquisition of necessary skills to ace in such extracurricul ar
activities but also have a real -tine experience of managi ng these events on
their own. Sonme of the committees are as follows: Sanskriti: This is the
cultural conmittee which undertakes organisation of all the cultura
programes, events, conpetitions and activities in general. Qdyssey: Qdyssey is
the committee to organise literary events Ahinsa: Ahinsa is a conmittee which
through its varied activities and progranms, help students inculcate in thema
sense of responsibility towards society and courage to stand agai nst soci al
evils. Graphite art land: Gaphite art land is an art society which pronotes
various types of fine digital art in society. Rangotsav is one of the | andmark
events that this committee organi ses every single year. Abhivyakti: This is the
female wing of the colleges literary comrittee. Mess Committee: Hostel ness is
on a cooperative basis and is nmanaged by students. Various other events
organi sed and managed by students are: Kol aahal (Cultural Fest) Endura (Sports
Fest) Rangotsav (Art Craft Fest) ditz (Literary Fest) MOBI COM Robochanp,
Codezil a etc Departnmental Clubs and Societies: In addition to the above, the
institute encourages participation of students in different clubs and
societies. In fact, nmany of these societies and clubs are being run nmainly by
the students thensel ves. Faculty have been assigned to co-ordinate these as and
when required. Different C ubs and societies being run by the students are SEE
MBS, ACES, SHI LANAYAS, PS-M ET etc. Managenent (Chairman, Vice Chairman,
Director) also neet students to have their feedback on various issues.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12666_awards_in_activities_1630403467.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

M ET Alumi are the brand-anbassadors as well as flag bearers of the
institution. Alumi network ains to render a nutually beneficial relationship
between the institute and its alumi. The Institution has registered Al umi
Associ ati on Under the Trust MET ALUWNI FOUNDATI ON. The registration nunber is
220 regi stered on dated 27th Septenber 2006. The Trust has the follow ng
representatives: 1. One nomination fromthe nmanagenent. 2. One nomnination from
the college anong the Directors. 3. One nom nation fromthe coll ege anong one
of the Head of Departnents. 4. One nomination fromthe coll ege anong the Mle
students. 5. One nomination fromcoll ege anong the Femal e students. The al umni
network tends to increase alumi engagenent in various activities, for exanple,
academ ¢ placenents, cultural and social activities at the institute and beyond
for building strong interaction between alumi and the students. It renders an
opportunity to aid and support for the better placenent, growh, and

devel opnent of a students career. M ET has al ways enphasi zed on strengthening
the bond with its alumi. Alumi of MET have contributed to the devel opnent of
their alma mater with the wealth of know edge and skills that they have gai ned
through their experience in different domains. Since past several years, alummi
have been involved in several activities of institute to fulfil objectives of
alumi interactions and benefits that includes: - ¢ CGuidance for professiona

pl acenments and higher studies ¢ Interactive /notivational sessions with the
current students Delivery of lectures on specific topics as subject matter
speci alist and to keep them engaged in productive pursuits useful to the
society. ¢ To provide a platformto establish a |ink between students, staff,
and alumi of the institute to neet regularly and exchange their professiona
views and activities. ¢ To npotivate students about nutual benefit, incentives
and obligations for lifelong relationships with the institute. Different
departnents organi ze alumi neetings for the interaction to establish a sense
of bel ongi ngness anpongst alumi with MET. Such neets play an extensive role
for the current students to interact with professionally experienced seniors
who have wi de expertise. Recently in Decenber 2020 an al umi connect (Biotech
Sanbandh 2020) was hosted by the Departnent of Biotechnol ogy where an
interactive session on ‘Career opportunities in biotechnology Industry was
conducted by M. Akriti Kumari (Product Manager) and U karsh Tyagi (Anerican
cyber system POC- | nvestnent). Speakers provided an insight on inportant tips
about tine managenent, stress managenent and shared their respective
experiences of their college |ife. Wiile Apurva Singh (Senior patent Analyst)
and Ankit Taliyan (lIncome Tax | nspector) have rendered an interaction session
on basics of IPR During Session 2019-2020 an al umi connect (Bi ot ech Sanmbandh
2020) was hosted by the Departnent of Biotechnology in Decenber 2020 where an
interactive session on ‘Career opportunities in biotechnology Industry’ was
hel d. The departnent of Ci vil Engineering has al so organized al utmi session
entitled “Hungary opportunities for higher studies in abroad” on 17th Apri
2020. The speaker for the session was Ms Iram Zehra, research schol ar,

Uni versity of PECS

5.4.2 — No. of enrolled Alumni:

6691

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :
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CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Case 1 - Engineering education is inconplete without |aboratory practice. The
overal |l goal of engineering education is to prepare students to practice
engineering and in particular to deal with the nature of problens faced by
society. The | aboratory practice has been an inportant part of professional and
engi neering under graduate education a laboratory is an ideal place for active
| earning. Students learn in a real-world environnment, function as team nmenbers,
di scuss the planning of experinments, and share ideas about the anal ysis and
interpretation of data. For the student the objective of engineering |aboratory
is to “practice by doing” and for this it requires that the | aboratory shoul d
be wel | -equi pped with | atest equipnment and all the other necessary experinments
required for practical. At MET, it is the students, the Lab staff and the
concerned lab faculty who deci de about which experinents are nore inportant and
what are the requirement of their |aboratory. They raise their demand with the
Head of the Departnent at the beginning of the senester. The Head of the
Departnent collects the demand for all the |aboratories in the Depart nent
anal yses all the demands, verifies it and submits it to the purchase conmmttee.
The purchase conmittee gets the quotations for these demands fromthe different
vendors, sort them and passes themto the nanagenent. The managenent gives the
final approval for a particular vendor and the purchase is done. Simlar
process is followed for software upgradation and purchase of new software. Case
2 - The libraries are upgraded to enhance the students’ know edge and to keep
themin touch with the latest updates in their particular field as well as
providing themfacility to develop their literacy standards. The books,
journals are bought with the help of the library conmttee. The neeting with
the library comrittee is conducted every academ c year. It helps to frame the
budget based on the requirenents for upgradation and the mai ntenance of the
library for the foll owi ng academnmi c year. The annual budget is prepared by the
Head of the Departnent and the sane is approved by the Managenent in
consultation with the library commttee. The process of purchasing the books is
initiated by the Faculty Subject In-charge who is aware of the requirenents of
the books in the |library. Thereby, the Faculty In-charge consults the Head of
the Departnent and deci des on the nunmbers of various books required in the
departnent for the students for this particular subject. There is no
interference fromany of the authorities above the Head of the Departnent. The
quot ati ons are received fromvendors approached by the Librarian and
conmparative statenents are presented to the library committee. The purchase
conmittee place orders for the requirenents. The managenent approves the
decision taken by the library conmittee which shows the participation of the
managenent at the appropriate |evel. The process of approval takes place every
year.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The process of curricul um devel opnent
starts with gap identification, which




is done with the feedback obtained from
the institutes recruiters and alumi’s.
In designing curriculum faculties from
di fferent departments, of the
institute, have been appointed as
menber of board of studies in AKTU CCS
Uni versity. They sit together and
di scuss about the identified gaps,
design the syllabus, under the gui dance
of convener, of their respective
departnent. The syllabus is conpiled by
themand is presented in front of
uni versity professors who provide their
vi ews and necessary anmendnents are
done. If, all the suggestions have not
been accepted then the institute runs
Add-on courses to fulfil this left over

gap.

Teachi ng and Learni ng

- Classrooms, sem nar roons,
conference roons, auditoriumhall are
enabled with ICT facilities for the
benefit of the students. - Teachers’
record reviewed nonthly by HODs and
senmester wi se by the Dean Acadenics,
noni toring of |ectures taken and
conmpensat ed, 100 percent coverage of
syl | abus, endorsing of innovative
net hods adopted by teachers and use of
various audio visual aids. - W-Fi
canpus, Library collection upgradation,
ICT related tools, provision of
internet facility. - Providing diverse
| earning through nultiple avenues
subj ect association activities, forum
activities, educational/ field visits
and certificate and add-on courses etc.
to give students an additional insight
into learning. - Student sem nars,
proj ect works, on the spot studies and
community and industrial visits help in

Cooperative and peer learning. - Fields
projects, group discussions, debates,
qui z etc.

Exam nati on and Eval uati on

? Exam nation and Eval uation -
Regul ar internal exam nations have been
conduct ed and assi gnnents and/ or
sem nars are conducted for fulfilling
t he requirements of continuous
eval uation. - Due to pandemic the
internal exanms of even senester were
conducted online on Google platform -
The coll ege follows continuous interna
assessnent system and each depart nent
conducts internal exam nations twice in
an academ ¢ session in which questions
are prepared and eval uated by the
concerned teachers and their answer




sheets are displayed with suggestions
and renedi al neasures. - Eval uated
answer - sheets are shown to the students
and feedback is provided - Display of
Model Answers, Step marking of answers
- Faculty nenbers are appoi nted by
university in connection with the
exam nation duties (invigilation,
addi ti onal exam ner for valuation,
ext ernal exam ner for practical
exam nati ons, exam nation board
chairpersons etc.). The university
eval uation is done online through DVS

sof t war e.
Research and Devel opnent - Research policy docunentation is
there - Interdisciplinary research

centre’' s—research clusters - Student
participation in research activities,
STARTUPS, | NCUBATI ONS - Organi zi ng
research conference - Sharing in
consultancy - Increased resources
pl agi ari sm awar eness - Fi nanci al
support for patents - Establish new
initiatives and grow existing ones to
attract and rmai ntain high perform ng
research faculty - Pronote research on
thrust areas and public issues -

I ndustry projects for public issues in
technol ogy areas security, agricultural
growt h, technol ogy for chall enged,
wat er purification, sewage treatnent,
ener gy managenent, waste recycling etc.
are encour aged.

Li brary, I CT and Physi cal - The library has a well-rounded
Infrastructure / Instrunmentation collection of 1, 21,305 vol unes of
books, 42575 journals and carpet area
of about 2212.04 Sq nts. It subscribes
to various national and international
journals in print besides a |large
nunmber of e-journals through | EEE
Springer, ASME, ASCE, Enerald, Taylor
and Francis, EBSCO, |El (The
Institution of Engineers(lndia) Life
nmenber shi p, DELNET E- Books/ E-Journals.
- ICT: The Coll ege has the projector
enabl ed classes with LAN facility which
are hel pful in semnars as well as
students presentation. W-Fi enabled
campus i s provided for the students.
Turnitin software is purchased to
hel p/i dentify docunent’s plagiarism -
Infrastructure/ Instrumentation:
Sufficient nunbers of classroons are
available in the college. Instrunents
for sports and nusic are al so provided
to the student. Proper maintenance of
the instrunents is being carried out




fromtinme to tine.

Human Resour ce Managenent

- For inprovenent in human resource
managenent, different approaches have
been adopted. For this purpose
Regi strar office is responsible. ERP
system has been inplenented for Hunman
Resour ce Managenent. Trai ning and
devel opment prograns are being carried
out for teaching and non-teaching
staff. For every new machi ne being
introduced in the | aboratories, both
teachi ng and non-teaching staff is
provided training so that right
handl i ng can be done and the students
al so get rightly trained. - A proper
orientation programfor the new faculty
is carried out to make them confortabl e
with the roles and responsibilities of
being a faculty. The Orientation
programis a powerful way to
i mredi at el y engage the faculty nenbers,
accustomthemto the campus with the
resources and mainly prepare
confidently to begin their role as a
facul ty.

Industry Interaction / Collaboration

- At MET we have industry
col l aboration with AMAZON, SAP, Al VA
| BM AWS, SEI MENS, BOSCH, FESTO, and
SALESFORCE to enhance the skills of
students in their respective areas so
that they can get industry exposure and
can learn the prevailing as well as
enmer gi ng technol ogi es. - For the
practical exposure and industria
interaction the students are provided
i ndustrial trainings during the sumer
vacations. Further, different
i ndustrial problens are identified and
taken as pre-defined probl em stat enent
by faculty nenbers. CGuest |ectures are
delivered by industry experts and
students go for industrial visits.

Adm ssion of Students

- Awar eness sessions for other than
CSE allied branches prospects are

conduct ed where counselling is provided

and they are briefed about the

i nportance of other branches. -

Admi ssion is done on the basis of sone
criteria, First at AKTU, Lucknow

Uni versity Level Such as University
Entrance exam and counsel ling and

second at Institution |evel where nerit
will be criteria for selection and
nerit include student’s Acadenmnic

records, Personal Interview, G oup

Di scussion etc. Institution provides
equal opportunity to all students




wi t hout any discrimnation Institution
is always dedicated towards quality
education. Parent interaction is also
the one of criteria to know the student
i nherent talent but is not conpul sory
part of selection.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

- E-governance is the incorporation
of Information and Communi cati on
Technology in all the functioning of
the organi zation. To use ICT in the
practice of planning organizational
activities, institute uses ERP nodul e
and college e-nmails .Wth the help of
college e-mails, inportant notices and
reports are also circulated. Its
purpose is to | essen the physica
efforts and i nprove the comuni cation
al so build clear system and to be cost
as well as tine effective. Various
What sApp groups have been forned for

different commttees.

Adm ni stration

- ERP nodul e has been inpl enented for
adm ni stration purpose. - Bionetric
attendance for teaching and non-
teaching staff. - The coll ege
authorities inplenment full supervision
of all service units in the office
through the ERP software. - What sApp
Group helps to provide the brief
noti ces of any event to be happening in

coll ege. - The Adm nistration
communi cates wi th Governi ng Body
menbers as well as the teaching and non-
teaching staff through email. -
Wrel ess canpus with 24x7 internet
facility and CCTV cameras. - To pronote
paper | ess working, the use of follow ng
i s being enphasi zed: Google Sheet: -
For data collection from Vari ous

Departnments. Google Docs: - To prepare
notices and activity reports. Google

Fornms: - To prepare Feedback fornms and
get Online feedbacks of Students Googl e
Drives: - To keep all departnment w se
pr oof s.

Fi nance and Accounts

Wth the aimto produce i medi ate
information in finance and Accounts
i.e. “Single dick Accounting”, this
section of College is partially e-
governed. The college uses the Tally
ERP 9.0 for the transparent functioning

of Accounts departnent. The sane
software is used to generate various

reports |ike Consolidated Day Book




General Day Book Daily Cash Collection
report. For ease of maintaining
accounts and fee collection, the
institution is using ERP nodul e.

Student Adm ssion and Support

The admi ssion procedure is conducted
online and offline node under higher
education regul ati on, AKTU conducts the
entrance exam nation in offline node
wher eas counsel I ing was conduct ed
online. During the pandem c coll ege
provi ded conpl ete one stop solutions to
student for admi ssion fromregistration
to fees deposition, bank | oan, Credit
Card EM, Institution level EM
provi ded to students. Each student data
is maintained in the coll ege ERP
Career counselling also provided to
student. The di sbursenment of various
schol arshi ps al so takes place online.
Intimation regarding tine table,
exam nati on dates, and reval uation
forns are received online. There is
Gri evance Redressal Cell to sort out
t he students probl ens.

Exam nati on

E Governance in the area of
Exami nation is inplenented in the
following fornms - Eval uation of
external answer scripts is conducted
online through Digital Valuation System
(DVS) software in the affiliating
university. Faculty nenbers of MET
follow fully online system (DVS system
and performtheir evaluation duties as
exam ner, head exam ner, scrutinizer,
and revi ewer as and when appoi nted by
the university. - The student project
viva was al so conducted online. -
During the pandenmic in the even
senmester the student’s assessment was
done online sem nars, presentations,
projects, labs and internal online
assessment exans. - ERP software is
used for record keeping.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ms. Bhawna AWS Tr ai ni ng NA 6971
Gupt a and
certification
2020 Nonmendr a Ent upl e NA 4631
Tomer Trai ni ng




program
2020 Dr. Chandan Ent upl e NA 5598
Trai ni ng
program
2020 M. Ankur Ent upl e NA 4631
Ver na Trai ni ng
program
2020 M. Amt Techni cal NA 1652
Kumar event - E- Yantra
2020 Subodh Kr AKTU- FDP NA 4720
Tri pat hi
2020 Subodh Kr AKTU- FDP NA 6470
Tri pat hi
2020 Dr. Narman FDP on NA 24579
Jain I ndustry 4.0:
Application
Artificial
Intelligence
and Mechatronic
2020 Raghur aj AVE NA 4250
Si ngh Certificate
d oud
Practitioner
fee
2020 Dr. Naman FDP on NA 6230
Jain I ndustry 4.0:
Application
Artificial
Intelligence
and Mechatronic
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Excel Excel 25 5
Tr ai ni ng Training |18/ 12/2019 [20/12/2019
2019 Al VA NA 4 Nill
Bi z| ab 30/ 08/ 2019 |30/ 08/ 2019
Tr ai ni ng
2020 Al VA NA 3 Nill
Bi z| ab 18/ 04/ 2020 |18/ 04/ 2020
Tr ai ni ng
2019 I nt er nat NA 67 Ni |l
i onal 23/ 11/ 2019 |24/ 11/ 2019
Conf erence
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on Vol ati |
ity, Uncer
tainity,
Compl exi ty
Anmbi gui ty
in
Busi ness

2020

Desi gn,
Si nul ati on
Measur enen
t of Diffe
rent Types
of Antenna
for 5G App
|'ications
Usi ng HFSS

11/ 02/ 2020

11/ 04/ 2020

120

Ni |l

2020

SAP ABAP
training

NA

06/ 01/ 2020

08/ 01/ 2020

Nill

2019

NA

Drill

Machi ne By
Crescent, S
ci ent ech

14/ 10/ 2019

14/ 10/ 2019

NiTl

2019

Train
t he
Tr ai ner
wor kshop
on ERPsim

NA

21/ 10/ 2019

24/ 10/ 2019

23

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Chal I enges in
Gid
i ntegration
wi th Renewabl e
Ener gy Sources

22/ 06/ 2020

22/ 06/ 2020

I ndustry 4.0:
An application
of Artificial

Intelligence

and

Mechat r oni cs

27

20/ 01/ 2020

17/ 02/ 2020

28

Cyber

Security and
Laws

10

14/ 06/ 2020

14/ 06/ 2020

AVE- Awesone
day webi nar

20/ 05/ 2020

20/ 05/ 2020

| npact of
nor al val ues,
et hi cs,

17/ 01/ 2020

30/ 01/ 2020

14
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behavi or a
sci ences and
attitudi na

devel opment of
t he
pr of essi onal s

Qut cone based 3
education and
accreditation

25/ 05/ 2020

29/ 05/ 2020 5

Lat ex
Pr ogr amm ng

17

18/ 05/ 2020

18/ 05/ 2020 1

Advancenent 5
and Strategies
on Nano Drug
Del i very system

25/ 07/ 2020

25/ 07/ 2020 1

FDP on 4
Nanomat eri al s
and Devi ces

25/ 05/ 2020

25/ 05/ 2020 1

ADVANCE CYBER 4
SECURI TY

21/ 10/ 2019

21/ 10/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
167 Nill 13 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The Faculty and the
Staff are the nost vital
conmponents of any
organi zati on. The rol e of
teachi ng and non-teaching
staff plays a significant
role in the establishnent
and devel opnent of the
Institution. The
Institute is inplenmenting
various schenes for the
wel fare of the teaching
and non-teaching staff
nmenbers. The faculty
nmenbers are encouraged to
attend the sem nars
conferences as well as
refresher courses
organi zed by university
and AICTE. Institute
provi des Travel ling
al | ownances and
registration fees for
att endi ng conf erences/ wor
kshops/ FDPs, fi nancia

a) Privilege Leaves and
Medi cal | eaves h)
Gratuity schene c) Free
anbul ance service in case
of Energency d) Two sets
of uniformare provi ded
to the fourth class
enpl oyees e) Maternity
| eave f) EPF ESI facility
g) Medical facility
Doctor in canpus h) Covid
testing vaccination
canps. i) Terminsurance

For the majority of
students, invol venent
extracurricul ar
activities plays an
inmportant role in the
educati onal experience.
Students becone invol ved
in extracurricular
activities not only for
entertai nment, social,
and enjoynment purposes,
but nost inportant, to
gain and inprove skills.
A wi de range of
extracurricul ar
activities exist at our
coll ege, neeting a
vari ety of student
interests. The inportance
of extracurricul ar
activities in educational
institutions is wel
establ i shed. The primary
goal s of extracurricul ar
activities focus on the

in
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support is provided to
faculty nmenbers for
presenting their research
papers. The staff can
avail special |eaves on
religious festivals which
enhances the work life
bal ance of the enpl oyee.
Orientation prograns are
conducted for the newy
recruited faculty nmemnbers
once in a year to enhance
their teaching ability.
Gratuity is applicable to
every teaching and non-
teaching staff after five
year of service. Every
year two sets of uniform
are provided to the class
four enpl oyees Teachi ng
Staff: a) Privilege
Leaves and Medi cal | eaves
are given. b) Travelling
al | owances and
registration fees for
att endi ng conf erences/ wor
kshops/ FDPs. c¢) On-duty
Leave to pursue Ph.D. d)
Provi di ng professi ona
body nenbership fees e)
Fi nanci al support to
present research papers
in national and
i nternational
conferences. f) The
institute supports the
teaching staff to enhance
pr of essi onal devel oprment
by permitting study | eave
to faculty for carrying
out research projects. Q)
Gratuity h) Conpensatory
Of facility i) Medical
facility Doctor in canmpus
j) Free anbul ance service
in case of Energency k)
Maternity leave |) Covid
testing vaccination
canmps. m Result
incentives on nerit basis
n) Research incentives
based on journal indexing
0) Term i nsurance

i ndi vi dual student | evel,
the institutional |evel,
and t he broader conmunity
| evel . These activities
exi st to conplenent the
schools or the college’s
academi ¢ curricul um and
to enhance the students
educati onal experience.
The students are
encouraged to participate
in these activities with
no additional cost.
Fi nanci al support is also
provided to the students
to participate in these
activities outside the
institute.
Extracurricul ar
activities provide a
setting to becone
i nvol ved and to interact
wi th other students, thus
| eading to increased
| ear ni ng and enhanced
devel opnent .
Specifically, a students
peer group is the nost
i mportant source of
i nfluence on a students
academ c and persona
devel opnment. By
identifying with a peer
group, that group may
i nfluence a students
cognitive devel opnent as
well as his or her
behavi or. Kol aahal : The
M ET’ s annual cul tural
festival MET Science
Club - MET Science Cub
wor ks towards the
foll owi ng objectives: -
Di ssem nate information
on sci ence technol ogy
(ST). ¢ Reach out to
fellow citizens
especially in nearby
rural areas to popul arize
science.  Stinulate
spirit of curiosity,

i nquiry, innovation and
creativity to suppl enent
conventional education
and foster scientific
tenper. ¢ Make science an
enj oyabl e and interesting
pursuit. ¢« MET




Bi ot echnol ogy Soci ety
(MBS) of the Departnent
of Bi ot echnol ogy conducts
various academni ¢ and
extracurricul ar
activities and publishes
the nmagazine with the
nane “Biotaction”.
COWPASS, society of the
depart nent of Conputer
Sci ence Engi neeri ng,
organi zes vari ous
activities for the
students along with the
annual publication of its
magazi ne-W T. Society of
El ectroni cs Engi neers
organi zes vari ous
activities for the
students along with the
annual publication of its
magazi ne- ELECTROCOM
VI STA, the society of
departnent of MCA,
organi zes vari ous
activities for the
students to judge and
pronote technical and non-
technical skills anmong
students. Mechani ca
Engi neeri ng Depart nment
boasts several technical
and non-techni cal
soci eties and
departnental clubs to
pronote overall growth of
students sonme of which
are abhi — YANTRA and
departnental conmittees
are Go-Kart and SAE BAJA
MPS (M ET Pharnaceuti cal
Society) is a society of
depart nent of
Phar maceuti cal
Technol ogy, MET
established in 2007. Alm
To provide a common
platformto its nenbers
to achi eve and enhance
t hei r professional
activities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

M ET conducts following two audits: Internal Audit and External Audit for

financial year. As per the policy of the institute the interna
conducted by Chartered Accountant (CA) Ms.

each
audit is
Swati Gupta (nenbership no.:




419100) . The external audit is conducted annually by Ms VS Gupta Co. The sanple
audited reports, both internal and external, has been upl oaded for your ready
reference. Internal Audits 1. Reason/purpose: The purpose of auditing
internally is to provide insight into an organization's culture, policies,
procedures, and aids board and managenment oversight by verifying interna
controls such as operating effectiveness, risk mtigation controls, and
compliance with any relevant |aws or regul ations. 2. Objective and Scope: The
target of internal audit is to help the Governing Body and institutiona
executives in the viable release of their obligations by outfitting themwth
i nvestigations, exam nations, suggestions and appropriate remarks concerning
the exerci ses eval uated. The achi evenent of this goal includes such exercises
as: i. Evaluating and assessing the sufficiency, anpleness and utilization of
bookkeepi ng, authoritative and other working controls, hence advancing viable
control at sensible expense. ii. Ascertaining the degree of consistence with
set up strategies, plans and systens. iii. Leading extraordi nary assessnents
and surveys in line with the Audit/Conpliance and Investment Committ ee,
institutional heads. 3. Authority. The inward review staffs are approved by the
Governing Body to | ead a thorough program of internal exam ning. To achieve
their goals, the internal reviewers are approved to have unhi ndered admittance
to Institute capacities, records, properties and staff. 4. Reporting. The
internal review staff report’s to the Governi ng body and where suitable.
External Audit: This was directed by a main contracted bookkeepers firmon
customary premnm se. Qutside evaluators may demand to exani ne nonetary
transactions and review the related issues with the Audit. The Auditor may
demand the other outer examners to tal k about above issues with the Commttee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent, Meer ut 2635909 To Purchase the
Institute of Engi neering equi prrent for Research
and Technol ogy under DST FI ST Lab
View File
6.4.3 — Total corpus fund generated
2635909

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes | QAC
Adm ni strative No Ni Il Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Visit to students hones for scholarship distribution 2) Parent teachers
meetings 3) Invitation to parents during the annual fest - Kol aahal

6.5.3 — Development programmes for support staff (at least three)

1) ERP training for snooth functioning of their duties 2) Laboratory practical
trainings 3) Participation in human val ues wor kshops 4) Wbi nars wor kshops
organi zed for them
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6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Wor kshops/ Semi nar s/ Conf er ences/ Wbi nars organi zed 2)
anal ysi s conducted for

| QAC neetings 3) Result
each semester

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 NI RF Parti 31/ 12/ 2019 01/ 12/ 2019 31/ 12/ 2020 4648
ci pation
2019 | PR 31/12/ 2019 31/ 12/ 2019 31/12/ 2019 250
Awar eness
Pr ogram
2019 | PR 22/ 08/ 2019 22/ 08/ 2019 22/ 08/ 2019 195
Awar eness
Programin
Associ ati on
with
ASSOCHAM
2019 NBA Vi si t 08/ 11/ 2019 08/ 11/ 2019 09/ 11/ 2019 264
2020 NBA Vi si t 31/ 01/ 2020 31/ 01/ 2020 02/ 02/ 2020 706
2019 | ndustry 15/ 07/ 2019 15/ 07/ 2019 31/ 08/ 2020 2405
Oiented
Progr ans
(10OP s)
2019 Al CTE-CI | 20/ 10/ 2019 01/ 09/ 2019 20/ 10/ 2019 4648
Survey

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 07/ 03/ 2020 07/ 03/ 2020 140 3

Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi r onment al

Consci ousness and Sustainability:
staff and students of MI.E T.
awar eness programmes,

Institute always sensitizes all
regardi ng the carbon footprints through
the i nportance of carbon neutrality and its inpact on



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12666_Quality_Initiatives_B_1630411644.xlsx

society. The institute actively pronotes the idea of vehicle pooling by running
Institute buses (nmore than 50 of Institute buses are CNG buses) to different
corners of the city and to nearby districts. It is done for convenient

transportation facilities as well as to pronote utilization of the comon
transport systemin order to reduce carbon em ssion. No autonobiles are all owed
to enter the Institute canpus for maintaining a pollution free environnent.
Awar eness programes such as Swachhta Pl edge and Pl edge to Segregate, Swachhta
Abhiyan etc are carried out by NSS and Student C ubs. Qutreach progranmes for
Pl antation drives and green | andscapi ng of canpus are a regular part of green
initiatives of the Institute. Alternate Energy initiatives: MI.E T. is very
much concerned about conservation of energy and as a part of which MI.E T. has
incorporated its “Energy Conservation Policy” on 25 Jan 2016. Fromthen its

menbers are continuously working on saving energy and nmaxi m zi ng use of
alternate energy sources for neeting the demands of consunption. As a first
step in usage of alternative resources MI.E. T. has installed 450 kW grid
connected roof top solar power plant in 2016-17 and in one year of operation it

has produced 5, 30,200 kWhr units out of which approx 70000 units had been
supplied back into the grid. In session 2019- 2020, 431431 kWhr units energy

has been taken frominstalled rooftop solar plant to suffice canpus

consunption. It accounts for 38.7. 1,35,358 units of energy was supplied to the
grid which accounted for 23.9 of the total.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 11
Provision for |ift Yes 11
Ranp/ Rai | s Yes 11
Braille No Nl
Software/facilities
Rest Roons Yes 11
Scri bes for exam nation Yes 1
Speci al skill No Ni |
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 07/03/2 1 Namast e 30
020 Meer ut Covi d- 19
Pandem c
Awar eness
2020 1 1 06/ 03/ 2 1 25
020 Donati on | Donati on
Camp of hot
wat er
bags and




fruits to

ad Age
Hone
2020 13/ 02/ 2 200
020 Kol aahal |[Spreadi ng
nessage
of ‘Ek
Bhar at
Shr est ha
Bhar at’
2020 08/ 02/ 2 20
020 Donati on | Donati on
Canp of old
cl ot hes
and stati
onary to
O phanage
2020 18/ 01/ 2 Cath to 80
020 Swachht a cl ean
Pl edge [India and
and vow t o
Pl edge to|clean up
Segr egat e |surroundi
ngs
2020 17/ 01/ 2 15
020 Donati on | Donati on
Camp of old
cl ot hes
and food
itenms to
Kusht
Aashr am
2020 02/ 01/ 2 20
020 Donati on | Donati on
Canp of old
cl ot hes,
shoes and
f ood
itens to
O phanage
2020 19/ 10/ 2 30
020 Donati on | Donati on
Camp of food
and stati
onary to
Sat yakam
or phanage
2019 15/ 10/ 2 Kut unb- Fam |y 200
020 G own up, | bonding
but not
Apart
2019 02/ 10/ 2 Message 90
020 Swachht a |of cl eanl
Abhiyan |iness to

t he




door st eps
of the
peopl e

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
MI.E T. Code of 01/01/ 2019 Code of conduct
Conduct handbook exists for

students, teachers,
gover ni ng body,

adm ni stration including
Director / Principal /

Oficials / Faculty/
St udents and support
staff.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Student PSL 1 13/ 06/ 2019 23/ 01/ 2020 61
Facul ty 01/ 05/ 2019 08/ 05/ 2019 44
devel opment program
PSL 1
Annual Fest 13/ 02/ 2020 15/ 02/ 2020 200
‘ Kol aahal
Citizenship 07/ 02/ 2020 07/ 02/ 2020 50
Amendnent Act:
Lecture Conpetition
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 100
cel ebration
Rashtriya Matdata 25/ 01/ 2020 25/ 01/ 2020 60
D was
Net aj i Subhash 23/ 01/ 2020 23/ 01/ 2020 100
Chandr a Bose
Jayant i
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 80
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 100
cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

managemnent .

from boys hostel ness,
bins are kept for

green canpus.

1. Solid Waste Managenent:

girls hostel
bi o- degr adabl e and non- bi odegradabl e wast e.
also collected in the formof dry | eaves and dust after sweeping fromthe |ush
Pi pelines are regularly checked and mai ntai ned. Major part of

The institute has a strong volunteer teamto nake
the campus green and eco-friendly. The coordinators and vol unteers of Ahinsa
Club and NSS team nonitors and strives hard to nmake col | ege and host el

compl etely green and pollution free.

ar eas

Many green environment awareness prograns

nmess, canteen,

are conduct ed through student volunteers with the initiatives of the

Paper wastages are collected frequently and given to the recycling
vendors to maintain the canpus clean and tidy. Solid waste is mainly generated
staff quarters etc.

Separ ate
Solid waste is
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this waste is collected by the trucks of Meerut Minicipal Corporation, Meerut
in containerized bins.

2. Liquid Waste Managenent: Sewage: A sewage treatnent plant (STP) of 135 KLD
capacity is operating within the MI.E T. canpus. Effluent generated fromthe
STP is used for horticulture purposes. Al the receiving end pipelines are
periodically checked for | eakages, which mninizes the |loss of water due to
| eakage. Rain Water: Rain water at MI.E. T. is not allowed to go in drains.
There are 10 rain water harvesting pits in MI.E T. canpus sufficient to cater
rain water harvesting requirenents.

3. Bionedi cal Waste Managenent: The waste from ani mal house is taken proper
care of before disposal. In the |aboratories of M crobiol ogy, Biotechnol ogy and
Pharmacy the culture nedia after experinents is first autoclaved before
discarding it to avoid any possibility of mcrobial contam nation in water or
soi|l. Bleaching agents are used for sterilization purposes. Institute |BSC
approved by DBT is functional for proper nonitoring of |aboratory work rel ated
to any pathogenic mcroorganism Institutional Animal Ethics Comrittee approved
by CPCSEA (Committee for the Purpose of Control and Supervision of Experiments
on Animals) works for nonitoring of |aboratory and sacrificed ani mals.

4. E-Waste Managenent: All the el ectronic conponents |ike computer peripherals,
el ectronic instrunments and batteries are regularly maintained and repaired. The
institute has a ‘Stores Rules and Wite Of Policy . It classifies ‘stores’ as
per manent assets and consunmabl e stores dependi ng upon their utility and
i fespan. Upon receiving request for wite off and di sposal of pernmanent
assets, Institute Technical Committee approves and recommends the report to
Institute Disposal Committee through Director. Institute D sposal Conmittee may
take followi ng course of actions (but not limted to) to di spose-off assets: e
By inviting imted tender « By fixing its normal val ue exclusively for staff
nmenbers on ‘first come first serve basis’ ¢ By destruction/burial of iten(s) in
eco-friendly nmanner ¢« By donation to sone other govt., sem -govt., local govt.
agencies or to a registered - govt. aided NGOs

5. Hazardous chem cal s managenent: Hazardous chem cals are kept separately in
central chenical stores out of reach of students under proper care of store in-
charge. Practical instructors as well as |ab assistants always share the
gui del i nes of usage of any such hazardous or corrosive agents with students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of practice: Skill enhancement training to nmake students industry ready
1. Onjective of practice: Learners are seeking newer and unconventional career
pat hs and our | earning pedagogy nust be in sync with those aspirations. ‘Skil
enhancenment training’ intends to pronulgate a way of |earning and teaching that
is in context with technol ogi cal advancenent. Institute ains to provide a
stimulating | earning environment wherein w de ranges of |earning experiences
are offered. 2. The context: Now | ndustries expect the students to be equi pped
with the | atest technol ogy/ skills as Industry ready candidates with m ni num
efforts fromtheir side to further train them This underlines the requirenent
of inducing the new and nmodern skills by the Academ a for the students to nake
them I ndustry-ready. In this context the Institute has created add-on resources
and is inparting the skills of Industry to its students. Education Policy also
clearly outlines the use of technology in education planning, teaching and
[ earning with continuous professional devel opnment of professors too. Tools and
technol ogi cal advancenents in education have created new ways to teach and
learn in the present scenario. Technol ogy provides opportunities for professors
that can col |l aborate and expand | earning outside the classroom Hence, it is
pragmatic to take into cogni zance the changi ng paradi gns and realize the vision
of National Education Policy in academ cs. 3. The practice: To fulfill this




requirement, the Institute has introduced various add-on skills that are being
used in Industry today. Further, add-on infrastructure is created to inpart the
skills. Being an affiliate Institute of Dr. A P.J Abdul Kal am University,
Lucknow, the curriculum as decided and provided by the University, can't be
i gnored. However, |ooking at the inportance of the add-on trainings, additiona
contact hours are provided on working days so that the skill dissem nation can
be carried out along with curriculum A roadmap is created by each depart nment
wel | in advance that highlights the skills required from student’s
enpl oyability point of view OQut of these essential skills, the skills that are
bei ng provided as a part of AKTU curriculumare ‘Pen-down’ and a plan
concerning remaining skills is nmade. These additional skills (apart from
regular curriculunm are referred to as ‘Add-on skills’'. The syllabus of these
skills, node of delivery, delivery timngs and resources required are
identified. This also requires the expert training for the faculty nenbers on
these skills so that the sane could be inparted to the students by the interna
faculty menbers of the Institute. The skills can be delivered along with
regular curriculum as sunmer trainings, winter trainings etc. The add-on
courses whose infrastructure is available is inserted in the tinme table for the
students. Werever required, students’ choice is taken to allow themto make a
conscious career direction for thensel ves and accordingly the add-on courses
are floated. Depending on the students attendance and assessnent carried out
certificates are provided to the students. Accordingly, these add-on courses
are also referred to as ‘Certification Courses’. Further, after conpletion of
the certificates, efforts are made to place the students in the concerned
I ndustry. Sonme of the add-on courses designed to inpart Industry skills are
menti oned bel ow. 1. Ansys- HFSS, ANSYS- ME ANSYS-CFD 2. Texas Instruments Centre
of Excellence 3. Robotics and |10T Lab 4. Satellite Lab 5. Nanotoxicity Lab (DST
Govt. of India) 6. StemCell, Aninmal Tissue, Plant Tissue Lab 7. Bosch-MET
Joint Certification 8. CNC Training Centre 9. AWS Acadeny 10. IBM Big Data
Anal ytics, Block-Chain, Security Intelligence 11. | ATC SI EMENS Aut onati on
Training Centre 12. SIEMENS PLM Sof tware CAD, CAM Trai ning 13. STADPRO,
Primavera Auto CAD Centre 14. Professional C, Java Python 15. Al Machi ne
Learning 16. AIMA Bl Z Lab 17. FESTO Industrial Automation Training (Industry
4.0) 18. RPA using U Path Blue-prism 4. Evidence of success: The evidence of
t he success of this practice can be seen fromthe students’ participation in
the add-on trainings, placenments as an outcone and inproved confidence and
their sustainability in the Industry. It can be observed that after adopting
this practice, the students’ placenent has increased. Further, diversity of the
conpani es in which they are placed has w dened. Al so the feedback obtai ned from
the enployers give a positive note to this practice. As these add-on skills are
inmparted to students after due discussion with the Industry persons/ enployers,
the faith of the enployers in terns of students skills has uplifted. It is this
success that the Institute has made this Best Practice a ‘Regular Practice’,
bei ng foll oned every session. 5. Problens encountered and resources required
The first problemlies in creating human resource and Infrastructure. Creating
human resource requires the notivated faculty to cone forward or appropriate
counseling of the faculty to take up the skill. The next challenge lies in
arranging industry skill for the faculty. Further, keeping students in sync,
especially slow | earners becones a chall enge soneti mes. Another challenge is
the creating facility in terns of financial and space allocation. Title of
practice: To Support Slow Learners 1. (bjective of practice: Supporting the
sl ow | earners and encourage themto devel op a thorough understandi ng of the
subj ect matter and excel eventually. 2. The context: Every student is unique,
so is their aptitude and intellectual ability. Many a tines, it has been
observed that weak students are unable to understand a | esson correctly because
of her/ his interest or she/he has fails to grasp the previous |esson. This nay
be because of students’ capability or due to sonme personal problens or sone
soci al background. This may |lead to students being non-sincere in classes and




do not performup to the mark. In this respect, it becone inportant to counsel
and support the slow |l earners so that they can also be at par with the
det erm ned standards and performwell with holistic devel opnent. 3. The
practice: Students fromdifferent backgrounds and | earning capabilities take
enrollnment in various disciplines offered in the institution. Institute has
i ntroduced the ‘cabin coaching concept’ for slow |earners especially during the
first year of their study. During the cabin coaching program faculty nenbers
work closely with the students, and have opportunities to sort out their
probl ens on one-to-one basis. A separate batch is made for the slow | earners
which results in custom zed teaching for them This includes custom zed study
mat erials, Question bank, |ast year Question papers with solutions and extra
opportunity to appear in examfor inprovenent. |In order to streamine flow of
information, a separate What sApp group is formed invol ving students which help
in faster dissem nation of the information and give the students a stage to
mention their problens as well. Extra teaching hours and faculty menbers with
proven result are allocated to get the nmaxi mumout of them Parents of slow
| earners are approached on regul ar basis by the concerned faculty nenbers/
ment ors/ Academ ¢ coordinators/ Head of the Departnments through tel ephonic
conversations. Along with this, the faculty nmenbers/ nentors/ Acadenic
coordinators visit the hone of the slow learners to have the interaction with
themin front of their parents. This help to reduce the comuni cation gap
bet ween student, parents and faculty nenbers which may ot herw se get wi dened.
This practice is highly appreciated by many of the parents as they get updated
status of their ward’ s perfornmance and feel involved with the institute in the
quest to bring success to them 4. Evidence of Success The npbst inportant
evi dence of the success of this practice can be observed fromthe student’s
performance. To nention on qualitatively basis, it is observed that this
practice brings confidence within the students and help themto shed their
hesitations in sharing the subject difficulties. This is evident in their
performance in the result. So, the evidence for the success of this practice is
shown in the active engagenent of students in academ c activity and good
results obtained by students in her/his exam nation. The faculty nenbers get a
positive response fromparents with comments regarding this process to be a
very useful practice for themand their ward. 5. Problens Encountered and
Resources Required The major problemis observed in ability of slowlearner to
adapt to this practice initially. They do not want to be tagged as ‘' Sl ow
Learner’. So it takes tinme by the faculty to counsel them about the underneath
intention of this practice and bring themin sync with the practice itself. The
other challenge is faced in ternms of slowlearner’s tendency to skip the extra
| ectures. To avoid this, the enphasis is being made to nmake the | ectures as
i nformal as possible. Since the batch conprise of slowlearners, the concerned
students m sses the opportunity to interact and learn with the bright students
otherwise. This is an inportant challenge faced during this practice. The
i mpl ementation of this practice requires faculty nenbers who are good in
quality and quantity. Cabin coach requires the faculty nenbers with proven
track record. Also the |lower batch size requires the nore nunber of faculty
menbers to cover the students. Dedicated cabins with space that accommbdat es
the smaller batch size is another requirenment. Custom zed study-naterial is
also required for the effective inplenentation of this practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://met.ac.in/institute-best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://miet.ac.in/institute-best-practices

Promotion of research ecosystem The institute has foll owi ng objectives to
pronote research ecosystem1l. Research in core and interdisciplinary area 2.
Undertake grants for FDP, STTP and Workshops 3. Undertake projects and research
grants 4. Undertake consultancy 5. Patents In order to achieve the above
following facilities are available in the institute: 1. DST-FIST Centre 2. DBT
IBSC 3. Institute Innovation Cell 1. DST-FIST Centre: DST- FIST centre was
established in MI.E T., Meerut in 2018. This is a central facility everyone
can use, keeping all the rules and regulations in mnd. The Departnent of
Bi ot echnol ogy has installed instruments |ike Flow Cytonetry, Gas
Chr omat ogr aphy, CO2 I ncubator, Miltiscan sky spectrophotoneter including ELISA
reader, with equal contribution of DST-FIST and Managenent of MI.E T., Meerut.
DST-FI ST centre at MI.E T. is fully dedicated to work in the field of Stem and
Cancer cell culture tissue engineering, translational medicine and
transl ati onal nedical biotechnol ogy. This centre has many patents to its credit
and has organi zed an international senminar on the topic Health, Environnent,
Laboratory safety”. This centre encourages all nenbers faculty to pursue RD
work in their respective field. Many nore nodern bi ot echnol ogy based work and
Transl ational RD is work going on. 2. DBT IBSC. The aimof IBSCis to ensure
saf e use of biohazard and reconbi nant DNA products in the field of
bi ot echnol ogy research and devel opnent activities and to inplenent the
bi osaf ety and biosecurity at the institutional level. The facilities avail able
at the organi zation are adequate to neet the biocontainnent |evels stipulated
whi |l e worki ng wi th hazardous mi croorgani snms, cell lines and stemcell research
Al the |abs are nmaintained at BSL-11 (BioSafety Level —-l1) level as per the
| at est |1 BSC gui delines by Departnent of Biotechnol ogy, Delhi. Specific
containers for different types of |aboratory wastes are used. Proper procedures
are foll owed for decontanination and di sposal of the used cul ture nediunms and

waste materials. 3. Institute Innovation Cell: Institution’s Innovation Cel
has been established with an aimto provide a platformand mechani smfor the
internal and external stakeholders to interact with each other and thus to
foster needs/opportunities based on innovation. The inportance of education and
i nnovation is undisputed in helping a nation beconme a global |eader and in
mai ntaining its | eadership. Taking into the account the diverse needs of people
fromacross India, regional growth becones the foundation for nationa
devel opment. The Innovation Cell nurtures innovation and encourages
entrepreneurial talents anong students, nenbers of faculty and people of the
regi on. The Innovation Centre seeks to build an innovation network with
mul ti pl e stakehol ders like Industry, other institutions, RD Labs and ot hers.
This Centre will act as the focal point and will be able to |l everage: ? The
technol ogy RD and probl em solving strengths of the MI.E T. |ncubation Forum ?
The entrepreneurial spirit of the students and faculty ? Collaboration wth
l ocal industry, NGOs and others ? The teaching and training capabilities of the
M1.E T. Incubation Forum ? Government policy initiatives nore efficiently

Provide the weblink of the institution

https://www. met.ac.in/met/assets/files/MET¥®0Research¥?0Pol i cy¥?02019-20-con
vert ed. pdf

8.Future Plans of Actions for Next Academic Year

Institute intends to achieve positive | earning outcones, including increased
creativity and innovation, critical thinking, problemsolving abilities,
t eamnor k, conmuni cation skills, increase in social and noral awareness, etc.
Research is also a point of focus with inproved and enhanced holistic and
mul tidisciplinary educati on approach. The foll owing points formthe basis to
achi eve the above: 1. To inprove university results. 2. To organi ze nore skil
enhancenent trainings for increasing enployability skills of students. 3. To
i ncrease nunber of canpus placenments. 4. Get NBA accreditations in nore
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departnents. 5. To train faculty menbers in recent technol ogies 6. To increase
the nunmber of Ph.D. faculty nenbers. 7. To increase the nunber of quality
research publications. 8. To increase the nunber of faculty nenbers involved in
sponsored research 9. To give nore enphasis on patents. 10. To comercialize 2-3
research innovations. 11. To give nore enphasis on consultancy and funding. 12.
To have nore MoUs with industries and International collaborations. 13. To
enhance the activities under the banner of Value Education Cell of MI.E T. (Al so
exi sts as Nodal Centre of the University). 14. To encourage nore student
participation in NSS. 15. To enhance the activities in the adopted villages under
Unnat Bharat Abhiyan.



http://www.tcpdf.org

